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COLLEGE CALENDAR

2009-2010

FALL SEMESTER 2009

Friday, AUQUST 28.... ..o e

Monday, September 7, 2009

Tuesday, September 8-9..........cooiiiiiiii

Wednesday-Thursday, September 9-10..............cceeeneeen.

Monday, September 14..........coooiiiiiiiiiii e

Tuesday, September 22.........coooiiiiiii

Tuesday, September 22...........cooiiiii i,

Wednesday, September 23..........oo oo

Sunday, September 27........o

Friday, October 2....... ..o

Monday-Tuesday, October 26-27..........c.ccoeviiiiininannen.

Friday, October 30........cccooiii i,

Post College Conference

(Faculty and Staff)

LABOR DAY

Orientation/Registration

(10:00 a.m.)

Testing/Assessment

First Full Day of Class
Drop/Add begins

Late Registration begins

Last day to drop course with

Grade of “W"”

Last day to register for classes,
add a course or drop with no
grade notation

Last day to drop/Add classes

*FALL CONVOCATION
(10:00 A.M.)

Last Day to submit
immunization records

CANDLELIGHTING
SERVICE

Last Day to withdraw from
classes or the College with a
grade of “WP” or “WF”

Mid-Term Examinations

CORONATION



Monday, November 2.,

Friday, November 6..............cooviiiiiiiiin s,

Monday, November 9-13...........cooiiiiiiiiiii e,

Tuesday, November 10..........cccooiiiiiiiiiiiie e,

Monday, November 23..........cooiiiiiiiiiiien

Thursday —Friday, November 26-27 .....................
Monday, November 30..........cooioiiiiiiiiiiiiieean
Thursday, December 10..........cooiiiii i

Sunday, December 13..........ooi i

Monday-Tuesday, December 14-15...............ccooevvnene.

Wednesday, December 16-January 4 ...........ccccccenennn.

Friday, December 18..........cccooiiiiiiii i,

Friday, December 18...........ccooiiiiiiiii i,

Friday, December 18-January 4....................

Monday, December 21-January 4.............c.ccoeunne.

Miss Barber-Scotia College

Mid-Term Grades due in
Registrar’s Office (4:00 p.m.)

Early Registration for Spring
2010 semester

Spiritual Emphasis Week
Veterans Day Convocation

Annual Thanksgiving Program
(11:00 a.m.)
Thanksgiving Holiday

Classes Resume (8:00 a.m.)
Last day of Classes

*Annual Christmas Breakfast
(7:00 a.m.)

Final Examinations

HOLIDAY: CHRISTMAS
(Students)

Final Grades due in Registrar’s
Office 4:00 p.m.

Mid-Year Faculty and Staff
Conference/Luncheon
12 noon

Holiday: CHRISTMAS
(Faculty and Nine-Month Staff)

HOLIDAY: CHRISTMAS (12-
month staff



SPRING SEMESTER 2010

Tuesday, January 5.......ccoooviiiiiin i New Student Orientation

Tuesday, January 5.......ccoooviiiiiin i Residence Halls open for
returning students

Tuesday, JanUary 5........coii i Academic Advisement/
Registration 12 noon

Wednesday, January 6 ..........cocoeiiumcmiieiienienn, First full day of classes begin
Late Registration begins ($75.00
late registration fee)

Drop/Add begins (9:00-11:00
a.m) and 1:00 p.m.-3:30 p.m.

Thursday, January 14.........ccoeeiiiiiiii i e Martin Luther King, Jr.
Convocation

Monday, January 18..........cc.oeiiimeieee e, HOLIDAY: MARITN
LUTHER KING, JR. DAY

Tuesday, January 19........ccooiiiiiiiii i e, Classes Resume (8:00 a.m.)

Friday, January 22........c.ccoiiiiiiiiiii e, Last day to register, add a

course or drop a course

Sunday, January 24.........ooo i FOUNDERS DAY
CELEBRATION (10:00AM,)

Monday, February 1 -7.............coiis Homecoming Week
Saturday, February 6. Homecoming

Monday, February 1-28............cciiiiiii BLACK HISTORY MONTH
Thursday, February 11...........cooiiiiiiiiiiii e, Mid-Term grades due in

Registrar’s Office

Thursday, February 25..........oo i Last day to drop course with a
grade of “W”



Monday, March 1-5...........ii i,

Monday, March 8 ...
Sunday, March 28-April 2.,
Friday, April 2-5 ... ..o
Tuesday, April 6.......ooveiii

Tuesday, April 13 ...

Thursday, April 15

Saturday, April 17......ccoiiii

Thursday, April 22 ...,
Monday, April 26-29 ..o

Friday, April 30.... ..o

Monday, May 3 ...

Tuesday, May 4.......coieiii i

Wednesday, May 5.......ccoooiiiiiiiii i,

****Spring Break (Students)
Begins at 5:00 p.m. on February
25

Classes Resume (8:00 a.m.)

HOLY WEEK

HOLIDAY: Easter Holiday

Classes Resume

Early Registration for Fall 2010
Classes

*HONORS CONVOCATION

Festival on the Green/Open
House

Last Day of Class
Final Examinations

Residence Halls Close (12:00
noon)

Final grades due in the
Registrar’s Office (1:00 p.m.)

Post College Conference
(Faculty and Staff)

Last Day for Faculty and 9
Month staff

* Non-Elective Events (All faculty, staff and studeats required to attend)
*x Non-Elective events (all faculty, staff and gradugtseniors are required to attend.).
*rx Non-Elective Events (All faculty, staff and desigted student representatives).

If it does not specify Holiday, then the College wjiblerate.

Fhkk The College will be closed for students during Spring &te All students must vacate
the residence halls during Spring Break. No studentsbeilhllowed to stay at the

College during this time.

NOTE: Total Student Development necessitates that faaotl staff participate in all Barber-

Scotia College Events.



PURPOSE OF THE CATALOG

This Catalogprovides a general description of Barber-Scotia Colléeg@cademic
program and activities. Inasmuch as the educational [roeegssitates change, the
information and educational requirements in (@alogrepresent a flexible program
that may be altered, where such alterations are leeligvbe in mutual interest of the
College, students and community.

This Catalogis published by Barber-Scotia College as a guide for ttzedBof
Trustees, the Administration, faculty, staff, studemd others interested in Barber-
Scotia College. Students enrolling in the College areestiby the provisions stated
herein. Barber-Scotia College reserves the righhémge provisions or requirements
of this Catalogat any time, upon official notification by the Boardlotistees and the
President. Changes in the list of administrativecefs and faculty members are
subject to change, expectedly. Supplements t@#talogmay be necessary and are
implemented to better serve the College community.

This Catalogassists the student with progression toward a degi&rla¢r-Scotia
College. The decision to allow students to continuedtrioulate is dependent upon
successful completion of the prescribed degree requitsmecommended for the
degree candidate by the Board of Trustees. The Catalogwha a student is
admitted dictates the standards that that student mesttonbe graduated.

The Catalogdoes not constitute any offer of a contract that magdoepted by
students through registration and enroliment in the gelleBarber-Scotia College
reserves the right to change, without notice, anydemyision, offering, or
requirement in this Catalog and to determine whether argthds satisfactorily met
the requirements for admission or for graduation.

Barber- Scotia College remains committed to equality of&tutal opportunity, and
does not discriminate against applicants, students, or eegdan the basis of
race/ethnicity, color, creed, national and ethnicionrigender, handicap or age in the
administration of educational activity. Qualified studesste admitted with all the
rights, privileges, programs, and activities generalbpesed or made available to
students. Barber- Scotia College seeks to promote the@bity by recruiting and
enrolling minority (non-black) students.

Vi



STUDENT RESPONSIBILITY

It is important for each student to acquaint himself/hevaeh the information put
forth in thisCatalog. It serves as a guide and wealth of information to ma&e th
student’s experience at Barber-Scotia pleasing and rawarttiis the desire that the
student be self-directed and able to make wise decisistise aesponsibility of
successful completion of the College experienceulges the student. Barber-Scotia
College will strive to provide each student with academé @ersonal counseling
whenever possible.

“The policies in this handbook are to be considered a&eljues. The Board of
Directors of Barber-Scotia College, at its optionyrohange, delete, suspend, or
discontinue any part or parts of the policies in thisdfok at any time without prior
notice. No one other than the Board of Directors abBaScotia College may alter or
modify any of the policies of this handbook. No statenee promise by an
administrator, supervisor, or employee may be interpretexdchange in policy nor
will it constitute an agreement with an employeelidga@hange may only be made by
vote of the Board of Directors.”
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ALMA MATER

Lyrics by lone E. Jones, Class of 1931 Music bin€z Brown, Class of 1933

School Seal

O Barber-Scotia, our Alma Mater Dear
To thee we sing;

Cherished both far and near,

Thy mandates we revere,

Our tributes we will bring,

Alma Mater Dear.

O Barber-Scotia, our Alma Mater Dear,
Thy Name we love;

Thou art our guiding star;

And though we wander far

Thy glory beams above,

Alma Mater Dear.

O Barber-Scotia, our Alma Mater Dear,
We honor Thee;

Point us the path of right

That leads into the light

Of noble service free,

Alma Mater Dear.

The Barber-Scotia College Seal depicts the founding dakes anstitution, 1867, and
the Latin wordd UMEN BERITAS ET UTILITAS - “Light, Truth and usefulness.”
The seal is used to certify the authenticity of dadficollege documents.

College Colors
Royal Blue and Gray

College Mascot
Saber Tooth Tiger
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GENERAL INFORMATION

Barber-Scotia College
145 Cabarrus Avenue, West
Concord, North Carolina 28025
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College Directory

Location: Concord, North Carolina, the heart of the Piedmegion; midway
between Washington, DC and Atlanta, Georgia, 19-acre campug4buildings

Address: 145 Cabarrus Avenue, West
Concord, North Carolina 28025
Office Hours: 8:00 a.m. to 5:00 p.m. Monday through Friday
Telephone (704) 789-2900
Academic Year. Two semesters and a summer term
Athletics: Intercollegiate completion in men’s and womempsrss

Director of Athletics - Newsom Gymnasium

Directory Information :
Office of the President
Dr. David Olah

Academic Information
Academic Affairs Office

Academic Records
Registrar’s Office

Admissions Information
Counseling
Placement/Assessment
Identification Cards

Financial Aid Office
Library

Business Office
Residence Life

Security
Guard House - Entrance

Student Activities

292 Cozart Hall

201 Cozart Hall

203 Cozart Hall

Lilly Resource Center

Lilly Resource Center
Sage Memorial Library

209 Cozart Hall



Affiliations and Memberships

Accreditation: Barber-Scotia College is in the process of applicataine
Transnational Association of Christian Colleges anab8ts (TRACS) a voluntary,
non-profit, self-governing organization of Christian postselary institutions.

TRACS was established in 1979 to promote the welfareestie and development of
postsecondary institutions through the accreditation ggpeghose mission is
characterized by a distinctly Christian purpose.

TRACS is recognized by the United States Department of BEdodq@ SDOE), the
Council on Higher Education Accreditation (CHEA), ahd tnternational Network
for Quality Assurance Agencies in Higher Education (INGIE).

Affiliation:  Charlotte Area Educational Consortium (CAEC)

Memberships: Association of Presbyterian Colleges and Universities
North Carolina Association of Independent Collegeslamiversities
North Carolina Association of Colleges and Universitie
National Association of Independent Colleges and/éfsities
National Association for Equal Opportunity in Higher Eatign
Concord Chamber of Commerce-Merchants Association
Council of Independent Colleges

Recognition: Barber-Scotia College is listed in the National Regiof Historical
Black Colleges in America



Dr. David Olah

Greetings from the President

Upon my arrival to the Barber-Scotia campus, | sensaaena and a new challenge
for not only myself but also for those who were tovarafter me — the students who
were coming to prepare themselves for the challenges @fitheentury. You are one
of those | expected to arrive and you come with an iitqugsmind and a smiling face.
While you study at BSC, you will encounter a new environnadrgre character,
integrity, culture, and spirituality are important.

Let me challenge you to roll-up your sleeves, fix your &atl properly shod your feet.
Be ready to use your intellectual capacities, which heen shaped through your
previous educational learning experiences and to be stretelileddoyour comfort
zone. “Measure not one by what he or she accomplizitethe obstacles that he or
she overcomes to accomplish.” Your time at Barberi&euatl reveal your resilience
and etch a vivid picture, which will be viewed many tinteany years beyond.

May BSC help you to develop your potential, to enable goachieve your career
goals and to prepare you to become a productive citizemmtoropmmunity and this
great Nation in which you reside. May BSC provide you aithurturing environment
and academic challenges, which will unite the theorpendlassroom with the
practical application of life experiences as you findryplace in the ever-changing
world.

Thank you for choosing Barber-Scotia College.

3



Through the Pages of History
Barber-Scotia College

Barber-Scotia College was founded as Scotia Seminalgnuary, 1867, by Reverend
Luke Dorland who was commissioned by the Presbyteriand@huk S.A. to establish
in the South an institution for the training of Negro vesmn A survey of situations and
of needs resulted in the selection of Concord, NortiokD& as the place for the
location of the school. Organization included a prograelerhentary, secondary, and
normal school work.

The original purpose of the College was to prepare teaahdrsocial workers.
Accordingly, subjects classified as normal, acadeamd, homemaking were offered
in a manner to qualify for state certification, ashaslcollegiate level studies. The
Mission of the College has always focused on Total Studemwtlopment (TSD) as
etched in the Faith Hall cornerstok@r Head, Hand and Heart

The second period of academic development of the ingtitatame in 1916 as the
name was changed to Scotia Women'’s College. In 1930, Bddaorial College of
Anniston, Alabama, merged with Scotia Women'’s College. pFasent name,
Barber-Scotia College was adopted in 1932.

Rating and accreditation by this time had become a pbgreat urgency in education
in the South, and four (4) years after the merger db&awith Scotia, the Southern
Association of Colleges and Secondary Schools (SAG8)ked Barber-Scotia
approval as a Class “A” Junior College. Eight (8) yéatex (1942), the Board of
National Missions took action to support fully a four-ypesgram for the College;
and in 1945, the first class to be granted the Bachdlmtgee was graduated. The
North Carolina Board of Education granted four-year ratintP46, which made it
possible for graduates who plan to teach to receive th€éitificate.

On April 2, 1954, the charter of Barber-Scotia College araended to admit students
without regard to race or sex. Following closely omekient, the College was
admitted to full membership in the Southern Associatib@olleges and Schools. The
College became accredited to award Level Il degrees @Raobif Arts and Bachelor

of Science). This accreditation remained in effectl dotie of 2004 when a series of
compelling and challenging circumstances impacted the geo#led it lost its
accreditation with SACS.

Despite what appears to be insurmountable challengeSptlege continues to be
poised for revitalization that is proactive. Its futues libeen entrusted to a dedicated
team of stakeholders and visionaries who strive to re&arber-Scotia College to its

4



rightful place in the pantheon of American Higher Eatian. Barber-Scotia College
looks forward to this challenge with confidence that Gdbsend students who will
strive to prepare themselves for the challenges otutineef and help restore the
academic integrity of the institution.

Barber-Scotia College continues to express its gratitudee former Presbyterian
Church in the United States of America, and currentihéoPresbyterian Church
(USA) for its historical and present-day commitmenthi original vision of Barber-
Scotia College.

Leadership through the Years

The growth of Barber-Scotia College has been guided biptloaving Presidents:

Luke Dorland 1867 - 1885

D. J. Satterfield 1885 - 1908

A. W. Verner 1908 - 1922

T. R. Lewis 1922 - 1929

Myron J. Crocker 1929 - 1932

Leland S. Cozart 1932 - 1964

Lionel H. Newsom 1964 - 1966

Jerome L. Graham 1966 - 1972

Mable Parker McLean (Interim President) 1972 - 1973

Mable Parker McLean 1973 - 1988

Tyrone L. Burkette 1988 - 1989

Lionel H. Newsom (Interim President) 1989 - 1990

Gus T. Ridgel (Interim President) 1990 - 1990

Joel O. Nwagbaraocha 1990 - 1994 (March)
Asa T. Spaulding, Jr. (March) 1994 — 1994 (August)
Mable Parker McLean (August) 1994 - 1996
Sammie Potts 1996 — 2003

Leon Howard (Acting President) (February) 2004 — 2004 (June)
Gloria Tinubu (June) 2004 — 2005 (November)
Mable Parker McLean (Interim Pres.) (Nov.) 2005 — 2006 (8y
Carl Flamer (June) 2006 — 2008 (May)
David Olah (June) 2008 —



The Board of Directors is extremely grateful fa ibng-time service and commitment of Dr.
Mabel Parker McLean. Her readiness and expesdssbednefited not only Barber-Scotia
College but also the larger community. Her lovetie well-being of others and for the training
and equipping of God’s people provide a strongriesly of a Christian leader.

Picture of Mabel Parker McLean

THE BARBER-SCOTIA COLLEGE NICHE

Barber-Scotia College, founded in 1867 by the PresbytethancG (U.S.A.), proudly
sustains its original mission to provide educational opaies in a nurturing
environment. Through the Total Student Development Cont§id), students are
challenged to reach their full potential in intelledtsacial, physical, spiritual, and
emotional growth. Special Learning opportunities of disiim, such as the Freshman
Studies Program and the Senior Seminar, provide the studanhg academic,

social, physical, and ethical focus with structured atgon between faculty and
students. By virtue of their matriculation, studentsex@ected to demonstrate a true
sense and understanding of the value of local, natiandljnternational communities.
Students are received with respect for their individifdr@nces and dignity for their
inherent worth. Immersed in this caring environment, studestselebrated for their
achievement and success. The Faculty and Staff of Badwtia College are
committed to preparing students for the changing socfatyec? ' Century.



BARBER-SCOTIA COLLEGE MISSION STATEMENT

We, at Barber-Scotia College, believe that humanitigs an endowment from God
and that all persons have the responsibility for dewedpteir potential to the fullest
and for devoting their creative energies toward makibgtter world. We believe that
all persons have five important aspects: intellecplajsical, emotional, social, and
spiritual and that the development of one aspectegiatly related to the
development of all others. We believe that the devedspirand this integration must
take place within a framework of cultural heritage andugh a commitment to ideals
arising from Christian and democratic principles.

Recognizing the unique and infinitely significant value ofitleBvidual, it is our goal

to provide an opportunity for all students to realize therabilities. We will provide
this opportunity through a liberal arts education in a commuwoihcerned with the
interaction of cultures, Christian heritage, scholgrstitizenship, and leadership. The
College continually seeks to provide an atmosphere avicoement in which learning
will always be adventurous for the total community ofcdats.

To implement this mission, Barber-Scotia College strive

1. Stimulate the students to inquire keenly and to acgpjpeeciation of knowledge
and understanding and to develop critical, independent and re&duhinking in a
climate that is conducive to excellence in performamcthe part of those who
teach and those who learn.

2. Maintain programs and services that stimulate thédetelopment of students in
terms of their social, intellectual, physical, cultyethical, and spiritual growth.

3. Provide opportunities for students to understand and to peardldler appreciation
of their heritage as they grow in their understandingirtedaction with other
ethnic groups which include respect for self and othersptamoee of
responsibilities, a sense of justice, global divgrsind ethical and spiritual
integrity.

4. Prepare students professionally who will become ctampseachers with desirable
personal, social, and emotional characteristics fecgte service and leadership in
the elementary and secondary schools and in the leogeanunity.

5. Prepare graduates for expanding opportunities for employmemgeadership in
business, industry, church, agovernment.

6. Strengthen the collaborative and reciprocal relatipssbetween Barber-Scotia
College and the Concord/Cabarrus Community.
7



7. Strengthen and maintain a climate of campus lifeviiieperpetuate, support and
promote the spirit of cooperation, integrity, mutual respaad productivity.
8. Instill in the students a quest for knowledge that imesoa life-long process.

9. Prepare students for successful performance in piarasand graduate schools.

10. Generate, manage and stabilize the fiscal and hun@urees of the College in a
manner adequate to support its programs.

11. To ensure that students acquire the knowledge and skiliithprepare them to
function effectively and proficiently in a global nkatplace that requires
technological competency.

[Approved and Adopted by the Board of Trustees, 2004]

STATEMENT OF PHILOSOPHY

We believe that human dignity is an endowment frord @ad that all persons have
the responsibility for developing their potential to thikest and for devoting their
creative energies toward making a better world. Wiewekhat all persons have five
(5) important aspects — Aesthetic (emotional and edhicaellectual, physical, social,
and spiritual - and that the development of one aspewctagrally related to the
development of all others. This development and iategr must take place within a
framework of cultural heritage and through a commitmemdéals arising from
Christian and democratic principles.

BIBLICAL FOUNDATIONS STATEMENT

The institution’s Biblical Foundations Statement has tadBrmed by the Board of
Trustees as the general model of Christian educatievharih Barber-Scotia College
is founded.

The Bible - All scripture is inspired by the Triune God. All gigix
(66) canonical books of the Old and the New Testameiat;igisally
given, are infallibly and uniquely authoritative and ffieam error. Its
historical record is true. This includes literal creatite, fall and
resultant divine curse of the creation, the worldwidiaclysmic
deluge, and the origin of nations and languages.
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The Trinity - There is one triune Godhead, who is eternal,
transcendent, omnipotent, and personal. The Godhead iaxistee
persons: The Father, The Son, and The Holy Spiaselhree being
one equal in power and glory.

The Father - God the Father is the first person of the Godhisad,
infinite Spirit which is sovereign, eternal, and unajeable in all His
attributes. He is worthy of all honor and obedieinocen His
creation and creatures.

The Son- The second person of the Godhead, the Only Begotten So
of the Father, is the Lord Jesus Christ, who is peréauess humanity
and the absolute full deity of the Father who is unitezhia divine-
human person since His unique incarnation by miraculonsepbion

and virgin birth.

The Holy Spirit - The Holy Spirit is the third person of the Godhead
who convicts, regenerates, indwells, seals all batgewveChrist, and
fills those who vyield to Him. The Holy Spirit bestowgiritual gifts to
all who believe in Christ Jesus; however, the matates of any
particular gift is not required as evidence of beliaf\ation).

Redemption- The redemption of man is possible because of the
substitution and redemptive sacrifice of Jesus Chrighfosin of the
world, through His literal physical death, burial, and resttion,
followed by his bodily ascension into heaven.

Salvation - Personal salvation from the eternal penalty ofssin
provided solely by the grace of God, not for anything that hasndone
but on the basis of the atoning death and resurrectiGmagt.
Mankind can only receive salvation through personal faitherperson
and work of Jesus Christ.

Biblical Creation - God created the world and all of its basic systems
and kinds of organisms from nothing in the space-time unigerden
six (6) literal days.



Satan- The existence of a personal malevolent known asiSat#
acts as tempter and accuser of mankind for whom the plegeternal
punishment was prepared, where he will be joined by all wdo di
outside of Christ and shall be confined in conscious totrioe
eternity.

Last Things - On a day chosen by God the Father, Jesus Christ will
bodily return to earth and gather His Church unto Hiftndee will
judge and purge sin, establish His eternal Kingdom and consiemma
and fulfill His purposes in the works of creation and regakgn with

eternal rewards and punishments.
(Adopted from TRACS, January, 2008)

STATEMENT OF GOALS

Intellectual Goals ...

1. To teach students that the fear of God is the begjrof all wisdom.

2. To create life-long learners who delight in thewtedge of God’s creation.

3. To train students to set high standards of intelléanthacademic excellence for
life.

4. To help students develop the ability to think logicablye problems, and make
wise decisions within the context of a biblical worfdidife view.

5. To assist students in cultivating mental habits &ndlysdisciplines to last for a
lifetime.

6. To equip students with the ability to handle acadendcsanial testing as to
enhance their ability to succeed in their chosen votatio

7. To equip students with adequate verbal and written comation skills.

8. To equip students with a working knowledge and understanéli@gd’s Written
Word (theBible).

9. To equip students to “give a reason” for their fditReter 3:15).

10.To develop in students an understanding of their ChirieBaitage.

11.To produce adults who are intellectually robust, confjdamd articulate in
Scripture to “impact the world for Christ.”

Physical Goals...

1. To teach the value of sobriety, temperance, and ntaaiera diet, exercise, and
emotion.

2. To enable students to understand the whole person cie&ed’s image,
balancing physical, spiritual, mental, emotional, andhatis aspects of life.
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. To teach by precept and example the joy, peace, andtgélcar come from

faithfulness in obedience to Christ.

. To teach students the value of modesty in dress and appeaavoiding the

extremes of license or legalism.

. To teach good stewardship through the proper care of pehsatidn and a respect

for the health and welfare of others.

Social Goals...

1.

To provide students with godly models and mentors whoewitl them toward
having the “mind of Christ” in all their social interamis and relationships.

2. To develop a servant’s heart in students out of aflm@&od and their fellow man.
3.

To value, encourage, recognize and affirm the fruite@&pirit - love, joy, peace,
patience, kindness, goodness, faithfulness, gentlenesspatitl seen within the
faculty, staff, and students.

. To cultivate by precept and example a proper respectitioority.
. To teach and model principles of good citizenship, muticg@ance, integrity,

courage, and responsibility.

. To instill in students a biblical understanding of défgrcultures and languages and

man’s need for salvation.

Spiritual Goals ...

1.

2.

3.

To teach the authority of Holy Scripture: God’s hatgrrant Word, the only

infallible rule of faith and practice.

To teach students that they are sinners under the coatlemof the Law; in need

of redemption by the grace of God through faith in JE€usst.

To hold before students God’s law: a divinely mandatediatdrof holiness,

teaching them that:

a. God’s Law is holy, just and true.

b. The righteous standards of God’s Law cannot be attdop human effort.

c. God’s Law directs mankind to Christ alone, whélis humanity perfectly
fulfilled every command of God’s Law.

d. God’s Holy Spirit empowers us to be motivated and enaislés meet the
demands of God’s Law, conforming us into the image ofsthri

. To demonstrate grace to students by living under the Lords8gsus Christ.
. To fulfill the Great Commission making “disciplesifstudents) of all nations;

teaching them to obey everything” that Jesus has taughtt. @8a19-20).

. To demonstrate and encourage students to develop a zpgatdonal holiness and a

concern to reach the lost with the gospel message.

. To acknowledge, encourage, and cultivate the spirittialgithin each student, that

each might be better equipped to serve others.
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8. To work in harmony with others (students/pastors/commieaiders/ etc),
partnering in the task of training up our students in the rugnd admonition of
the Lord.

Aesthetic Goals...

1. To teach students the joy and wonder of God’s beautyeiatiGn and in human
creativity, as a reflection of the image of God.

2. To teach students how to apply godly wisdom and understataliife.

3. To cultivate the aesthetic giftedness of every stiigeaviding appropriate
opportunities for performance, expression and exhibition.

4. To develop in students the ability to recognize a bibleald view as it is
expressed through the media.

5. To enable students to have a healthy, Christian cootémir own
accomplishments.

6. To equip students with the ability to experience joy dedgorre in their own artistic
creativity and originality - not merely as consumdrfre arts.

Code of Conduct

A college community can function effectively only whaghts and obligations of its
members are recognized. All students, therefore, asidetfieir responsibilities to the
community as a whole, must be especially consciousdofidual dignity, rights,
needs and aspirations. This involves thoughtful consideraft the welfare and
reputation of the College and its members. Of particdacern to the College are the
certain areas of misconduct, which may result in gis@ry action, including
suspension or dismissal from the College. Copies ojubeial Process: Code of
Conductare available through the Office of Student AffairStuflents should note
that this code is not exclusive; other prohibited conduct reagpbcified in other
college handbooks or regulations.)

The Standards of Conduct exist to protect the persons andfyropthe College
community and the rights of the persons in the Coltamgamunity. It also fosters and
enhances the academic mission of the institution. WihdeStandards of Conduct do
not include all of the activities that may adversdfgc the College community, they
do apply to the conduct of all registered students and eegisstudent organizations
with the college. College premises include all land,diogs, and facilities owned,
leased or operated by the College.
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Persons are encouraged to promptly report violationseo$tandards of Conduct to a
College official. As members of Barber-Scotia Collegedents are also subject to
city, county, state, and federal laws. Therefore,llagion in addition to College
disciplinary action may take place. The College dexigiadisciplinary matters is
independent of off-campus legal action.

In its attempt to promote and secure and ensure faiamglssonsistency in disciplinary
decision-making, the College has developed specific minisamtions for violations

of the Standards of Conduct. These minimum sanctiorspafied in the Judicial
Process Code of Conduct (available through the Offiwdent Affairs).

Graves Hall 1865
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POLICIES OF GENERAL OPERATION

ABUSE POLICY

Barber-Scotia College has a zero tolerance policyleal drugs, violence, and
physical and sexual assault on the campus. Any violafitime policy will subject the
individual to discipline up to and including expulsion. All Bacts are a violation of
campus, state, and federal laws and will be forwardegrézgecution over to the law
enforcement agency with jurisdiction.

AIDS AND OTHER COMMUNICABLE DISEASES POLICY

The emergence of Acquired Immune Deficiency Syndrome $l&nd other
problems associated with the infection by the Human Ingxdeficiency Virus (HIV)
have become national threats to health. MembetseoBarber-Scotia College
Community are not immune to this problem, and effortcanstantly being made to
educate students about this dreaded disease and how thapteo themselves.

Members of the Barer-Scotia College Community who &S, AIDS-related
conditions, and other communicable diseases will agxXeluded from enrollment or
restricted from classes, receiving services, or usingties as long as they are
physically capable, or unless, medically-based judgmentinidual cases establishes
that the exclusion or restriction is necessary éoviblfare of the individual or other
members of the College community. It is important thatentire College community
(victims and non-victims) be protected from unnecessaky tierefore proper
protective measures will be adopted as deemed reasonadad, @on the latest
medical and scientific research.

ALCOHOL POLICY

Barber-Scotia prohibits the possession and consumptialcalfiolic beverages on the
campus at College-sponsored activities and events, andllg&owned property.
Student organizations may not possess or consume atcbhoérages on the campus,
on College-owned property, or at College-sponsored evedispteat specially
designated activities and events, and then only with pnitten permission of the
advisor to the organization, the Director of Student Adtisjtthe Vice President for
Student Affairs, and the President of the College. Staedards of Conduspecifies
the regulations governing alcohol on campus and the perfaltieslation of these
standards.
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DRUG POLICY

In November 1988, Congress enacted the Drug-Free WorkplacelAe Law, which
became effective on March 18, 1989, had six (6) basic ergaints that apply to all
persons contracting with or receiving grants from anyriddgency. All employees
must abide by the terms of the Drug-Free Workplace Ace ermployee must notify
Barber-Scotia College Administration Office of amyn@nal drug conviction no later
than five (5) days after conviction.

Barber-Scotia College will notify the Federal grantorgcontracting agency within ten
(10) days after receiving notice that an employee directijaged in or was convicted
of a drug offense in the workplace. The appropriate Viesiéent will be responsible
for the mechanics of this direct notification.

Barber-Scotia College will either impose sanctionsosnmequire the satisfactory
participation in a drug abuse or a rehabilitation programrmigyeanployee convicted of
a drug-related violation in the workplace. This disciplinaction against an employee
convicted of a drug offense in the workplace will commenmitkin thirty (30) days of
notice of the conviction.

Penalties will be imposed for isolation of the pokca# Barber-Scotia College only in
accordance with procedural safeguards applicable to disecyphctions against
students, faculty members, administrators, and othelogegs. The penalties that
may be imposed range from written warnings with probatipstatus, to expulsions
from enrollment and discharges from employment.

Every student, faculty member, administrator, and otimi@yee of Barber-Scotia
College is responsible for being familiar with and complyintp the terms of the
policy on illegal drugs adopted by the Board of TrusteegieSmf the full text of this
policy appear in th&tudent Handboo&nd theFaculty/Staff Handbook.

EQUAL OPPORTUNITY AND AFFIRMATIVE ACTION

Barber-Scotia College is a historically Black Colleg®se enrollment is
predominantly Black. Barber-Scotia College admits studsrasy race, color,
gender, national and ethnic origin to all the rights, [@ges, programs, and activities
generally accorded, or made available, to the studetiie &lollege. Barber-Scotia
College does not discriminate on the basis of racey,co&ndicap, or national and
ethnic origin in administration of its educational p@f; admissions policies,
scholarship and loan programs, and athletic and other satloohistrated programs.

Barber-Scotia College makes all decisions regardingiteent, hiring, promotions,
and all other terms and conditions of employment, auttdiscrimination on grounds
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of race, color, creed or religion, gender, nationalioyigge, physical or mental
handicap, or other factors which cannot lawfully be #&dfor an employment
decision.

SEXUAL HARASSMENT POLICY

Barber-Scotia College is committed to providing and prtamgcan atmosphere in
which employees realize their maximum potential inwloekplace and students can
engage fully in the learning process. Accordingly, sekaahssment by both
employees and students is prohibited by this policy.

Sexual harassment is defined as deliberate, unsolicite@lcome, verbal and/or
physical conduct of a sexual nature or with sexual apbns. The definition does
not include personal compliments, welcomed by the iaipor relationships that are
freely entered into by both parties.

Barber-Scotia College, as part of its continuing aféitive action efforts, endorses the
following:

1. Itisillegal and against the policies of Barber-ScGbdlege for any employee to
sexually harass another employee by (a) making unwels@xual advances or
requests for sexual favors or other verbal or physicaluctrof a sexual nature, a
condition of an employee’s continued employment omngaking submissions to
rejections of such conduct the basis for employmensioes affecting the employee
or (c) creating an intimidating, hostile, or offenswerking environment by such
conduct.

2. ltis illegal and against the policies of Barber-ScGtidlege for any employee to
sexually harass a student by (a) making unwelcome sedvahees or requests for
sexual favors or other verbal or physical conduct of aaexature a condition of a

student’s grade, progress, or recommendation or (b)rmyest intimidating, hostile,
or offensive learning environment by such conduct.

3. ltis illegal and against the polices of Barber-SdBtidlege for any student to
sexually harass an employee by (a) making unwelcome&badvances or requests for
sexual favors or other verbal or physical conduct of aadenature a condition of an
employee’s continued employment or (b) making submissmnsjections of such
conduct the basis for employment decisions affectiagethployee or (c) creating an
intimidating, hostile, or offensive working environment bglseonduct.
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4. ltis illegal and against the policies of Barber-ScGtiélege for anyone to sexually
harass a student by (a) making unwelcome sexual advaneEguests for sexual
favors or other verbal or physical conduct of a sexuairaa condition of a student’s
grade, progress, or recommendation or (b) creatingtenidating, hostile, or
offensive learning environment by such conduct.

Sexual harassment shall be deemed a form of discrimmbéised on sex as
prohibited by Section 703 of Title VII of the Civil Right<# North Carolina General
Stature 126-12 (employees) and Title IX of the Educatiorendment Act of 1972
(students).

Any individual having a complaint of sexual harassmentishcontact the Vice
President for Academic Affairs (faculty), the ViceeBident for Student Affairs
(students), or the Assistant to the President (staff).

SUSPENSION - DISMISSAL PENDING FINAL DISPOSITION

When a student, faculty, staff, or administrator hanlbeund in violation of the
College’s policies, he or she may be suspended fromimerd or employment before
the initiation or completion of regular disciplinaryopeedings if, assuming the truth
of the charges, the President or in the Presiders'srae, the President’s designee,
concludes that the person’s continued presence withindlegé community would
constitute a clear and immediate danger to the healtlelfare of other members of
the College community, provided that an appropriate heafittgeacharges against the
suspended person be held as promptly as possible thereatfter.

Every student, faculty member, administrator and oth@lerae of Barber-Scotia
College is responsible for being familiar with and complyintp the terms of the
policy on illegal drugs adopted by the Board of TrusteespigS of the full text of the
policies appear in theaculty/Staff Handboo&nd theStudent HandbookCopies of

the policy and pertinent NC General Statues are oimfilee offices of the President;
Vice Presidents for Academic Affairs, Business AffaBgjdent Affairs; Institutional
Development, Library, Personnel Services, Residemmesidg, and Security. Students
will find information pertaining to violations of the alcdlmobeverages policy in the
CollegeJudicial Process Code of Condwntailable in the Office of Student Affairs.

NOTE: Any individual having a complaint of any of the policieggeheral operation
should contact the Vice President for Academic Affairs

17



FACILITIES

The Barber-Scotia Campus

Barber-Scotia College is located on Cabarrus Avenust fel Corban Avenue in
Concord, North Carolina, within three blocks of the histdowntown business
district. The City of Concord is in the heart oé¢ thiedmont section of North Carolina,
almost midway between Atlanta, Georgia and the natiapgal, Washington, DC.
North Carolina’s Capital, Raleigh, is 125 miles to thsteand the scenic Blue Ridge
Mountains and the Great Smoky Mountains National Parkcathe west. Charlotte, a
major banking, cultural and recreation center is onny miles away.

Concord is easily accessible by Greyhound and Trailwagdines. Major highways
include U.S. 29 and State Highways 49, 73, and 601; and Intenshateays 77 and
85. The AMTRAK rall station is in the City of Kannalseven miles north and the
Douglas International Airport is located in Charlotte.

The campus has many beautiful, historic buildings that teehighlight the historical
significance of the College. Among the buildings are:

Berry Hall Honors Complex

Bethune Hall Infirmary

Boulware Hall Kittie M. Sanson Chapel

Cottage | Lilly Laboratory

Cottage |l Lionel Hodge Newsom Gymnasium
Cottage Il Logan House

Cozart Hall Mable Parker McLeanl|€gé Union
Cozart House Percival Hall

Faith Hall The President’s House
Friendship House Sage Memorial Library

Graves Hall

BUILDINGS AND SERVICES

Sage Memorial Library

Sage Memorial Library provides resources and servicesmplanent and support the
College academic programs, faculty and student resemrdithe general information
and cultural needs of the community.
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The Library is named in honor of the Sage Foundationgftevided funds to renovate
the facility. The two-story, easily accessible Lityr& centrally located and
completely air-conditioned. Students, faculty, stafid community users are
welcomed to make the greatest possible use of theylidtamg the following days
and times:

Monday thru Thursday 8:00 a.m. until 9:00 p.m.
Friday 8:00 a.m. until 4:00 p.m.
Saturday Noon until 2:00 p.m.
Sunday evening 6:00 p.m. until 9:00 p.m.

The library collection is an ever-expanding collectidiooks, videotapes, slides, and
microfilms. On-line and CD ROM are available to assssrs in their pursuit of
information.

Mable Parker McLean College Union

The Mable Parker McLean College Union is designed to theateeds and interest of
students, faculty, staff, alumni, and the communitye Tollege Union serves as a
vital part of the Barber-Scotia College educational paogand provides a place for
cultural, social, and recreational programs aimed to rieage@re development a
cooperating factor with academic achievement. Studenenamiraged to participate
in a variety of activities to assist them in seldization for personal growth and social
competencies, encourage growth effectiveness, and to fhsttal development of
students.

McLean College Union facilities include:
Student Lounge First Floor

Meeting Rooms Second Floor - Reservations taken
in room 225 - Student Affairs Office

Information Center First Floor - Information Desk
Game Room with snack bar First Floor

Cafeteria First Floor

Bookstore Room 18 - Ground Floor

Mail Room Ground Floor
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Kittie M. Sanson Chapel

The Kittie M. Sanson Chapel was erected on Campus ind@88edicated to the
worship of Almighty God, for proper and sacred use as p&ha\ppreciation is
extended to Kittie M. Sanson for the funding of this bdalfacility.

The administration, faculty, staff, students, neighbod) and community groups also
use the Chapel for worship, meetings, convocations, a$issidnd for academic and
cultural programs. These activities uplift and enhaheddtal development of all
persons and stress the interaction of cultures, @hrikeritage, scholarship,
citizenship, and leadership as cited in the purpose stateingat College.

Prior approval to use the Chapel may be secured from fite ©f the College
Chaplain. Prior approval from the Office of the Riest is also needed to utilize the
Conference Rooms in the Chapel building.

Academic Computing Center

The Academic Computing Center (ACC) provides instructiomapert to academic
programs of the College. The ACC is located onitis¢ level of Lily Resource
Center and consists of twenty (20) computer stations.

Lilly Resource Center -Learning Plus Educational Technology

Through the Lilly Endowment Proposal: “The Dream ogtidiction for Barber-
Scotia”, academic laboratories for communication, cosmpamd computational skills
are available in the Lilly Resource Center. The tw¢R0) computers enable student
to develop practical technological skills and to gain kealge relevant to technology.
The students’ newly acquired skills enhance their adslito complete the reading and
writing components of English and the computation skilidMiathematics instruction.

The computer classroom is also used for conducting workshofactdty and staff.

Lionel Hodge Newsom Gymnasium

The Lionel Hodge Newsom Gymnasium was constructed durengniddle 1960s and
serves the students, faculty, staff, and communityatla@us County. The
Gymnasium has three (3) office suite areas; a dand@®st regulation size basketball
floor; laboratory/classroom areas; a weight roomnasing room; an Olympic size
swimming pool; and storage areas. Two (2) tennis cowtlmeated behind the
building and a large field for activities is located dilgeicross the closed road
adjacent to the gym.
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ACADEMIC REGULATIONS
FOR ADMISSIONS

21



ADMISSIONS

Barber-Scotia College maintains an open-door admisgiolitsy and actively recruits
students from diverse backgrounds (academic, social, seonand racial/ethnic)
who show academic potential and ability for academicesscat the college level.
The Office of Admissions gives careful and personak@eration to each application
received.

Admission Requirements
Applicants for admissions must have graduated, or afeipriocess of graduating
from an accredited or approved high school, or posseskdaGED. To be considered
for admission, students must submit the following to tHe®bf Admissions:

1. A complete application with a nonrefundable appbcatee of $25.00.

2. An official transcript showing graduation from higthasaol or official GED
scores.

3. Official results from a College Entrance Examora{SAT or ACT).
4. A health certificate signed by a licensed medicatafoc
5. Arecord of immunizations with appropriate verifioat

6. Student’s acceptance notification of Intent to ErabBarber- Scotia
College.

NOTE: In the event a student does not fulfill all of thesired requirements for
admission, an admissions committee will convene t@vethe completed submitted
information and make an admissions decision.

Release of Student Information

All information submitted to Barber-Scotia College twees the property of the
College and is maintained in the student’s folder. Thamétion will not be copied
for or returned to the student and will not be sent disegvat the student’s request.

Transfer Students

Students applying for admission to Barber-Scotia Collegdegsee-seeking students
from other accredited institutions of higher learning, tnlngsin good academic
standing and able to return to the former institutiorstody. Transfer students are to

follow the same general procedures as incoming freshmen.
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Barber-Scotia College complies with the State oftN&arolina’s articulation
regulations between the Community College System anédhr-year College
System. Students who have graduated from a Communityg€oiléh a College
Associate Degree are admitted with Junior class status.

Transfer students are to submit official transcripts fedinschools of attendance
directly to the Office of Admissions at Barber-Scdliallege immediately upon their
decision to apply. Students should be notified of admissio approximately fourteen
(14) days, after the receipt of all documents and odwrasted information.

All college transfer students, not completing an Assedtaogram, are allowed to
transfer up to sixty-six (66) semester hours (99 quarter-hotics@dit to Barber-
Scotia College. Verification of completed academickvoust be received on an
official transcript and not lower than a “C” (2.0). &es below a “C” will not be
accepted as comparable credit for courses passed.

It may be necessary for the student to supply the Odficke Registrar with a copy of
the official transcript from the college or universityeaded to facilitate the evaluation
of the academic record and the transfer of credit.

Work completed at another institution may be determindwe no applicability to
the specific degree that the student plans to pursue atrBacbtia. In that case, the
credit hours are not applicable to the new degree progBamber-Scotia College will
make every reasonable effort to reduce the gap betweditsaecepted and credits
applied toward an education credential.

Application Deadlines for Admissions
Students who plan to enter for the fall semester shouldswbraitted all
documentation no later than July 1 of the same caleredar

Students who plan to enter for the Spring Semester sholifditsall documentation
no later than December 1 of the school calendar year.

Immunization Requirements
North Carolina State Law requires all students to meeinmim immunization
requirements (next page). A physician or the Health ieeat must verify the dates
for all immunizations. In most cases, the high screoh which the student has
graduated will forward a copy of the immunization record wither school records to
Barber-Scotia upon student request. The student is rebfgoftgiobtaining the
immunization records.
In the event the student does not have a completednmation record on file at
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Barber-Scotia, at the start of classes, the studdiritave thirty days (30) to obtain the
required immunizations. Failure to adhere to the deadlitheasult in the
administrative withdrawal of the student from the Egd.

Medical and religious exemptions must be requested and aptionough the College
Health Service Department.

Required Immunization for Admissions to Barber-Scotia Collge
The following immunizations are required of all students:
3 DTP or 3 TD doses; one dose must be within thadasyears
3 Polio (Oral) doses
* 1 Measles (Rubeola) dose on or after first birthday
** Rubella Dose.
* History of physician diagnosed measles diseasalmrtory proof of
immunity is accepted.
** ONLY laboratory (Not physician) proof of immunity to Rubela
acceptable.

Re-Admission to Barber-Scotia College
A former student whose attendance has been interrupteddail) or more semesters
must apply for re-admission through the Office of Adsaiss.

Re-admitted students will be required to meet the gradusdeuirements and the
academic standards, effective at the time of reeritrshould be noted:
1. Any special permission waivers, substitutions or oth@edsations,
scholarships and financial-aid previously granted by BSGaick
2. All credit hours previously earned at BSC, includinglitriey examination,
will be re-evaluated with current standards (criteria).

The privilege of requesting re-admission does not implglkdigation on the part of
the College to grant the request. The College reséneasght to deny re-admission,
or if a student is re-admitted, to indicate the coadgiunder which the student is re-
admitted.

International Students

International students seeking admission must meetraiksa@n requirements and
demonstrate proficiency in oral and written expressasrgvidenced by satisfactory
achievement on the Test of English as a Foreign Lamg(EQFEL).

Information and forms for the TOFEL may be obtained biing to TOFEL, P.O.
Box 899, Princeton, New Jersey, 08540, U.S.A.
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International applicants are required to provide sufficemdence of adequate
financial resources to support the cost of education and ediueational and personal
expenses while enrolled at Barber-Scotia College. umistital financial aid awards
may be available to help defray tuition.

International Students are evaluated on an individuss$ [@and must follow the normal
admissions procedures.

Immigration Form 1-20 (Certificate of Eligibility), aubhizing the student visa is not
issued until the applicant has:
1. Obtained acceptance by the Office of Admissions;

2. Submitted a completed Affidavit of Support signed by thdesit's sponsor
to the Office of Admissions; and

3. Submitted tuition and fees/room and board for one peiar,to the official
registration date.

The Immigration and Naturalization Service regulaticggpire that all persons on F-1
visas pursue full course loads of a minimum of twelve (&B)ester credit hours
during each semester of attendance. Failure to obdesvetuirement will result in
the student’s ineligibility to receive the 1-20 form tgpport the non-immigrant status.

Notification of Admission

The Office of Admissions will notify applicants oftam taken on their application
within fourteen (14) days after all required credentialseHaeen received. A letter of
acceptance, and other forms are mailed to the appWdanis accepted for admission
or re-admission to Barber-Scotia College.

Campus Housing
Students who desire campus housing must submit a completaddhapglication
form and a non-refundable housing deposit ($200.00) to thet®iretHousing.
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Academic Requirements
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ACADEMIC REQUIREMENTS

The requirements, regulations, policies and procedurasiedlin this catalog have
been adopted to assist students, faculty, staff and adraiive personnel in
successfully carrying out the overall academic prograrheoQollege. Careful
adherence to these items will enable everyone conctwrembperate effectively.

Academic Advisement

Both faculty and students view academic advisement agegral part of the learning
process and the college experience. All students agnadsan academic advisor
when admitted to the College. The student remairtsthis advisor until completion
of the required General Education Core or until the §&mester. At this time, a new
advisor may be assigned to better accommodate thedlesajer field of
concentration. The academic advisor is primarily rasjtide to counsel, advise and
encourage the student in course selections and acaderoarm®n The student is
responsible for the completion of all degree requirémand for following the
procedures, policies, regulations, and requirements listdd College Catalogand

in other official Barber-Scotia College publications.

Registration

Registration dates are listed in the College Cataldgoarthe Academic Calendar. All
students must register at the beginning of each semesiether they were in
attendance the previous semester or not. Students are deiqQuiegjister in person on
the designated days. Students are responsible for compligingll regulations
governing registration, change of program, payment ofdadsther registration
requirements, either described in the catalog or advisealveise by the
administration.

In scheduling courses, it is important that sequentialsesube taken in sequential
order and that all prerequisites are fulfilled. Studenistraomplete the first course in
the sequence and must register for the second coursdlolerfg semester. A
student receiving a failing grade in the first level of gusstial course cannot register
for the second level in the sequence until successfatypleting the first level. When
a student fails a course, the course must be repeatadxheme it is offered. The
student may not register for a 300 or 400 level coursealhtjeneral education
courses are completed. The Vice President of Acadaffags must approve any
extenuating circumstances.

Failure to file a complete program of study and pay ak #&nd costs by the close of
the registration period will result in the assessing lataregistration fee. No student
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will be permitted to register later than the time spedibn the Calendar, without
special permission. (See Dropping, Adding, Changing Courses).

Students who are currently enrolled at Barber-ScotieeGelare required to
participate in Pre-registration in October for thargpterm and in March for the fall
term. Pre-registration periods allow students an oppdyttmiselect and register for
courses to be taken during the upcoming semester. This pras=mges enroliment in
needed courses.

The registration process must be initiated in the ©ffitthe Registrar and requires the
approval of the student’s academic advisor and the Viesident for Academic
Affairs. The Registrar will verify the completiori the process.

Change of Name and Address

It is the responsibility of the student to notify thefi€Hd of the Registrar of any change
in name or mailing address. Failure to notify the Offitthe Registrar of such
change will result in the delay of handling student rds@nd proper notification in
case of emergencies.

Withdrawal from the College

A student wishing to voluntarily withdraw from Barber-Sadfollege must see the
Registrar to initiate a formal withdrawal procedure. siagto attend classes without
completing the procedure will result in a grade of “Falhcourses. Withdrawal from
the College becomes official when the completed wettwvail form is returned to the
Office of the Registrar.

Withdrawal from Courses

Students are expected to follow the course of studytedi@t the beginning of the
semester. Students have the responsibility for derigdirether to withdraw from a
course or courses. However, students must consulagatthemic advisors, financial
aid counselor, and their instructors before withdrawinghfeocourse(s). Forms for
withdrawing from courses after the drop/add period areabiaiin the Office of the
Registrar.

If a grade of “W” is assigned, the hours shall not daented as hours attempted. A
grade of “W” will not affect the student’s grade-point age. The hours for
Withdrawal Passing (WP) shall not be counted as hotesypted. The hours for
“WF” shall be counted as hours attempted. There willdguality points assigned
for “WP” or “WF". The Office of the Registrar wiliotify instructors of all
withdrawals. Failure to attend a course DOES NOT td¢otes official withdrawal.
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Courses Requiring Continuous Enroliment

All freshmen and transfer students (transferring less #ix (6) hours of credit in
Freshman level English Composition and / or Freshmaet Mathematics) must
maintain continuous enrollment in Eng 131-132: English Coitipng and Il and
General College Mathematics | and Il until a grade dfdCabove is earned in each
course.

Changing Courses

After a student has completed registration, changesmgrbe made to the student’s
schedule through the drop/add process. Should the changeesithan eighteen
(18) hours to the student’s schedule, the student wdhbeged an additional fee for
the overloads.

Adding Courses

Courses may be added to, or sections changed on, the stgdeetisile during the
designated period at the beginning of each semester.skambe obtained from the
Office of the Registrar.

Dropping Courses

Courses may be dropped from a student’s schedule during igeates period at the
beginning of each semester. These courses will not appéhe student’s final
schedule. Forms can be obtained from the Office®Registrar.

Auditing Courses

Juniors and seniors with at least 3.00 grade point avena@gsaudit one course per
semester with permission of the advisor and the Viesiéfent of Academic Affairs.
The student must present a written request stating teerrdar auditing the course.
Students auditing classes are required to register for theeand to attend them
regularly. The course being audited is included with theent’s total semester hours
enrolled. Students may not change their registratmm fudit to credit or credit to
audit after the add/drop period ends. An audited coursenaidye taken later for
credit. There is no academic credit for an auditedsm

Final Registration

The courses for which a student is registered at tlse cdbthe late registration period
constitute the official registration and course loadiie semester. No student will
receive credit for any courses for which the studenvtifficially registered. Failure
to attend a course for which a student is registeredensillt in a final grade of “F”.
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Class Enrollment
The College reserves the right to discontinue any coalass] in which the
enrollment is not sufficient to make it feasible taeofthe course.

Enrollment in Freshman Seminar(BSC 110)

All new freshmen and transfer students, with less thaty(30) semester hours, must
enroll in BSC 119 at their first registration. Studemils not be permitted to drop or
withdraw from this course. Students who fail the couamgst also maintain
continuous enrollment in the course until a passing gsaearned.

COURSE LOADS
Normal Course Load
The normal course load for a regular full-time studettiéssemester requirement, as
shown in the particular curriculum in t®llege Catalogor the program as outlined
by the respective college division. The maximum cowad Is eighteen (18)
semester hours. No student is permitted to take maneeigateen (18) semester
hours unless the student has a cumulative grade point avéiage or higher and has
the written approval of the academic advisor and the Piesident of Academic
Affairs. A student will not be permitted to carry mohan twenty-one (21) credit
hours in any given semester. The cost for each sentasir in excess of eighteen
(18) is $150.00 (subject to change).

Reduced Course Load

A student whose semester or cumulative grade-point aveydggs than the
acceptable academic progress standard will be requiredryoaceeduced load of
twelve (12) semester hours until the grade-point averagecea 2.00 or higher.

Failure to Follow Academic Advisement

Any student who fails to follow the academic adviseméth® assigned advisor may
experience scheduling difficulty and must assume redpititysfor his/her actions and
any resulting scheduling challenges. It is the student’s megtity to remain on
track toward graduation by taking courses in the proper segqu during the
recommended semester. The catalog sets the standatiols &wademic track but is
also subject to change. The academic advisor is made afvehanges that impact
the student’s scheduling of courses.

Academic Grade Assessment
Academic grade assessments are indicators of the ssudeademic performance and
comprehension of the given subject matter. A final gradecourse is based on the
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quality of the performance of the student throughout theestsn The grade is not
based on the final examination, alone. Considerasigiven to class participation,
homework, special projects, presentations, tests,datmgractivities, mid-term and
final examinations, and other student-related responsiiliis assigned by the

instructor.

Barber-Scotia College uses the following system ¢éilegrades and grade honor point
equivalents for academic evaluation:

A =90-100
B =80-89
C=70-79
D =60-69

Excellent: indicates work of exceptional quality.
Above Average: indicates work above averagiyua
Average: indicates work of average quality.

Below Average: indicates work that is pasbirtghot
acceptable in fulfilling standard grading expectations obmaj
areas of concentration or in fulfilling general edumati
Freshman English Composition and Freshman Mathematical
Courses

F = Below 69 Failing: indicates unsatisfactory academitop@ance. The

course must be repeated or an acceptable substitute cnusse
be taken.

| = Incomplete Due to extenuating circumstances: Tingestt has not fully

E = Exempt:

satisfied the requirements for receiving a final grade¢her
course. Provision: The student’s completion of thesimis
assigned work will enable the student to earn a passing fgnade
the course.

Issued only in the areas of Foreign Languadesating that the
student has satisfied requirements by way of proficiency
examination (Advanced Placement Testing) or satisfactor
completion of three (3) years or more of the sameido
language in high school languages.

W = Withdrew: Student officially withdrew from the ase according to the

date designated on the yearly College Calendar.
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WP = Withdrew Passing: Student officially withdrew acliog to the College
Calendar and was passing the course at the time of withmdya
Hours attempted will not be counted.

WF = Withdrew Failing: Student officially withdrew acdamg to the date on
the College Calendar but was failing the course. Hours
attempted will be counted.

WA = Withdrew Administratively: Student is withdrawn fadministrative
reasons.

Z = Course still in progress: Student must re-enroll éndburse. Used only in
basic English and basic Mathematics courses wheriuters
does not earn a minimum grade of “C” at the end of tisé fir
semester of enrollment in the course(s).

AU = Audit No credit is given to the course
NG = No Grade: No grade submitted by the course instructor.

“I”and “Z” are temporary and carry no quality value.| &her grades are final
and may be changed only through the Grade Appeal Procedure.

Removal of Incomplete Grades

An incomplete grade may be removed by completion ofefjaired work. An
incomplete grade may be removed while the student ismmolied but must be
removed by mid-term of the following semester. An inctet@grade not removed
within the time limit automatically becomes an “F".

Grade Point Average

A grade of “A”, “B”, “C”, and “D” in a course may be aléed toward the Bachelor’s
Degree. A grade of “C” or above is required in majat amnor courses and general
education courses as designated in majors and mindrs daneral Education Core.
Grades yield quality points as follows:

A 4 quality points per credit hour
B 3 quality points per credit hour
C 2 quality points per credit hour
D 1 quality point per credit hour
F 0 quality point per credit hour
All credit hours attempted are considered in determinindegpmint averages, with
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the exception of the grades of “I” and “Z". If a courseepeated, the higher grade
will be computed as part of a student’s grade-point aver@gedit hours for any
course will be counted only once.

Grade Reports
Grades are issued to the student twice each semesteReRistrar issues the grade
reports at the mid-term progress report and at the findegeport.

The student progress reports are sent to the student’'sfpostbox on campus, to
parents or guardians of dependent students, and to the Acatlgairs Office. Final
grade reports are mailed to the student at the permam@iigraddress as recorded in
the Registrar’s Office and to the parent or guardiamgéested in writing by the
student. Grades will not be released to other partig®utithe written permission of
the student. Students should carefully examine their gegubet. If no grade report is
received, the student should contact the Registrarisgdfhimediately. Should the
grade report have any discrepancies, the student shouldtatesinstructor before
reporting the discrepancy to the Registrar’s Office.

Final Examinations

Final written comprehensive examinations are requiretl goarses. The form for
the final examination is to be determined by the instrumtothe course. However, a
final examination may not exceed two (2) hours in lendth final examinations must
be administered and taken at the scheduled times. iMdieekamination is not to
account for more than twenty-five percent (25%) of thalfgrade. Failure to take a
final examination does not guarantee a grade of “I".

Repetition of Courses

All academic courses attempted and grades earned appearstndént’s permanent
record. However, students may repeat courses. Inissteimces, the highest grade
achieved for the same course is the only grade used fotatalg the grade-point
average and the hours shall be counted only once as hmmpted and earned.
Multiple course credit is not allowed. Only three [§®urs of credit are allowed for a
three (3) hour course, regardless of the number of tinesepeated. If a student is
repeating a course, an “X” must be placed in the Re&p@mabpposite the course title
on the Advisement and Registration Form.

33



Change of Grades

According to College policy, once the final semestedgsaare filed in the Office of
the Registrar, they are no longer the property ofrtskeuctor and cannot be changed
because of reversal in the judgment of the instrudtono case, may a second
examination or assessment be undertaken after thefdatesemester report, in order
to secure a new grade.

Final grades cannot be changed except for the followingitommst
1) To correct an error in computation;
2) To correct an error in transcription;
3) To correct an unintentional omission of some compookthe student’s
work; and
4) To resolve a grade appeal.

Grade Appeal Procedure

Instructors must keep accurate records of student perfoenaanacmust inform the
students of their progress periodically. In case oftigfaatory progress, a program of
early intervention and help must be provided and documented.

The instructor has the responsibility for evaluating sework and determining
grades; however, the student has the right to appeal atheddbe student believes is
in error. Grade appeals should not be taken lightly ttneethe instructor or the
student. A written appeal must be made immediatelgvotig the end of the
semester and no later than the first fifteen (15) d&yise next semester of enroliment.

The grade appeal procedure involves an orderly process aisdubemay be resolved
at any point. Any student who appeals a grade shall:

1. Attempt to resolve the matter with the instructoolaed. Failing to reach
a satisfactory resolution, the student may...

2. Present the appeal in writing, to the Chairpergaheodepartment in which
the protested grade was awarded. By conferring with therdtadd the
instructor, the Chairperson will seek resolution by muaigaéement.
Failing such resolution;

3. The Department chairperson, will transmit thetemitappeal to the Vice
President of Academic Affairs, who may convene a Grgueeal
Committee for assistance in the resolution;

4. The Grade Appeal Committee will consist of the Vioesklent for
Academic Affairs, at least three (3) faculty membaard two (2) members-
at-large, appointed by the Vice President for Academiainst
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Should the Committee affirm the instructor’s grade decjshe Vice President for
Academic Affairs will notify, in writing, the instruot and the student, that the
appealed grade stands and may not be further appealed.

Should the committee override the instructor’'s grade egithe committee will
prescribe the method by which the student will be reeteduaTlhe Vice President for
Academic Affairs will notify, in writing, the instruot and the student, of the final
grade override and the process for resolution. If thevaduation results in a grade
change, the established change of grade resulting fremetavaluation is final and
may not be further appealed.

Classification of Student Standing

Students at Barber-Scotia College are classified foachdemic year beginning at the
Fall semester according to academic records in thesRRags Office. The basis for
this classification is as follows:

Senior Class Student: To be classified as a senior, a student must havedearne
a minimum of ninety-six (96) semester hours of credit,
with at least an equivalent number of quality points.

Junior Class Student: To be classified as a junior, a student must have earned
a minimum of sixty-four (64) semester hours of credit,
with at least an equivalent number of quality points.

Sophomore Class Student: To be classified as a sophomore, a student must have
earned a minimum of thirty-two (32) semester hours of
credit, with at least an equivalent number of quality
points.

Freshman Class Student: To be classified as a freshman, a student must have met
entrance requirements and must be enrolled in a regular
schedule of properly approved courses.

Regular Students: Students who have met all admission requirements and
who are pursuing a program that normally requires one
academic year, or more, of study for completion. A
regular student may be full-time or part-time.

Full-Time Students: Students who are enrolled for at least twelve (12)
semester hours of academic course work.
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Part-time Students: Students who are enrolled for fewer than twelve (12)
semester hours of academic course work.

Special Students: Students who are enrolled as non-degree seeking
students.

Academic Degrees with Honors

Candidates for the Bachelor’'s Degree may be recommdadédnors upon
graduation. The Bachelor’'s Degree is awarded with thrages of honors: Cum
Laude, Magna Cum Laude, and Summa Cum Laude. These lava@warded in
accordance with the following regulations:

Cum Laude shall be conferred for student with overall grade
point average 3.50 - 3.69

Magna Cum Laude shall be conferred for student with overall grade
point average of 3.70 - 3.89

Summa Cum Laude shall be conferred for student with overall grade
point average of 3.90 - 4.00.

In order to graduate with honors, the student must hase ddull-time student at
Barber-Scotia College for four (4) semesters and mag barned a minimum of sixty
(60) semester hours at Barber-Scotia.

Other Honors
President’s List
Any student in General Education or a major program tuaisea 4.00 grade point
average and is enrolled in twelve (12) or more credit$auilt be named to the
President’s List.

Dean’s List

Any student in General Education or a major program whasea3.50 -3.99 grade
point average, with no grade lower than “C” and is éedah twelve (12) or more
credit hours will be named to the Dean’s List.

Honor’s List
Any student in General Education or a major programearas a 3.00 -3.49 grade
point average, with no grade lower than “C” and is éedah twelve (12) or more
credit hours will be named to the Honor’s List.
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NOTE: Any student who withdraws from any course after foum(dgks, or who
receives an incomplete (“1”) will not be eligible forclusion to the President’s List,
Dean’s List, or the Honor’s List.

Academic Progress

Barber-Scotia College encourages students to performeiatmhaximum ability at all
times. The administration of Barber-Scotia Collegeognizes that students will reach
their level of academic success at different rates. important that all students show
satisfactory academic progress toward the acceptaldemastandards at Barber-
Scotia. However, we also believe that the studentig/bballenging his academic
potential should maintain a minimum overall grade avecdd€”.

The following scale measures satisfactory academic progress
End of the first semester - 12 semester hours andimonmG.P.A. of 1.50
Should a student fail to meet the academic progress stisrafter one (1)
semester, that student is placed on academic warning.

End of the second semester - 24 semester hours aminaum G.P.A. of
1.75Should a student fail to meet the academic progress staradir two (2)
semesters, that student is placed on academic probation

End of the third semester - 36 semester hours and a mingBmM. pf 2.00
Should a student fail to meet the academic progress stismaliéer three (3)
semesters, that student is academically suspendéiae following semester.

Any student academically suspended must apply for re-admissieriting to the
Academic Dean. The written statement must show g@wof improved performance,
if re-admitted.

Any student, who fails to maintain satisfactory acadeeidormance at the end of any
semester, is limited to twelve (12) semester hours @néxt semester.

Students, who are re-admitted after being suspended, naistaa.00 grade point
average the first semester of re-enrollment. Shdadd-admitted student not attain
the 2.00, the student is academically dismiss&ay student who is academically
dismissed can appeal in writing to the Academic Councildoonsideration.
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ACADEMIC HONOR CODE

Barber-Scotia College is committed to the proposititat the pursuit of truth requires
the presence of honesty. The integrity of Barber-&cotillege requires that no form
of academic dishonesty will be tolerated.

Barber-Scotia College students should not receive ssigtance with academic
endeavors without proper documentation of sources usednstudast not cheat.
The College will not tolerate those who do.

Definitions and examples of violations of the Academic Honor Cedare:

Cheating Intentionally using or attempting to use unauthorized nadger
information, notes, study aids or other devices in aagamic
exercise. This includes unauthorized communication (oral
and/or written) or receipt of such information during an
academic exercise.

Plagiarism  Intentionally or knowingly presenting the work ofbdimer as
one’s own (without proper acknowledgment of the source).
This applies to information obtained over the interastyell.

Fabrication and Falsification Intentional or unauthorized alteration or
invention of any information or citation in an acadexercise.
Falsification is a matter of inventing or counterfegti
information for use in any academic exercise.

Abuse of Academic material$ntentionally or knowingly removing pages,
destroying, stealing, or making inaccessible library or other
academic material.

Complicity in Academic Dishonestyintentionally or knowingly helping or
attempting to help another to commit an act of academic
dishonesty.

Any student found in violation of the Academic Honestlidyas subject to one or
more of the following penalties:
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Probation- On the first offense, a student is charged with aalation of
academic dishonesty is awarded a grade of “F” for thiecpkar
assignment. On the second offense (in the same cptinse)
student receives an “F” for the course.

Suspension A student who is convicted of a third violation of asaut
dishonesty will be suspended from the College for one (1)
academic year.

Dismissal- A student who has been suspended for academic dishahedit
be expelled upon a subsequent finding of academic dishonesty.

When an incident of academic dishonesty occurs, the iexklimall be collected;
witness’ statements shall be taken; and the facudtyber shall file an Incident
Report Form with the department chairperson. The péigon has the authority to
recommend a change of grade for the student found “not gualtythich time the
allegations of cheating will be purged from the student’sndc

CLASS ATTENDANCE POLICY

Class attendance and other activities (lecture periadgratory sessions, tests,
examination, etc.) are required of every student at Be&8betia College. The
attendance record begins with the first meeting okclasl late registered students
are responsible for class work missed. Regular and purattaatiance is the
responsibility of the student. Barber-Scotia Colleggeets students to recognize the
positive effect on academic success of class atten@auacparticipation.

Students are required to attend all scheduled course regngs
Failure to show for Class
Students who fail to show for a class by the end of ttogfadd period will be

administratively withdrawn from the class and will that permitted to re-enroll in the
course during that semester.
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GUIDELINES FOR MAJOR PROGRAMS

Declaring a Major

All freshman students enter Barber-Scotia College asre@l Studies student. At the
student’s first registration at the College, the studaihtomplete an Intent to Major
Form. A student must formally declare a major betbeecompletion of the
sophomore year of study (60 semester hours) with thestrRats Office. Formal
Declaration of Major forms are available in the Reagiss Office.

Changing a Major
A student may begin the process to change a major byhwmigtan Application for
Change of Major from the Registrar’s Office.

College Entrance Placement Examinations

All freshman students are required to complete the EnglishMathematics
Placement Examination. Students are urged to perfotineiatoest on these
examinations because the results are used to determioeuttse(s) for which students
will register at their first registration.

Waivers and Substitutions

Recommendations to waive a course requirement or toitstd®ne course for
another are permitted, under exceptional circumstantles.student must submit a
petition for a waiver or substitution and secure thétamiapproval of the Academic
advisor and the Vice President for Academic Affairse Registrar will provide the
appropriate forms. Students may substitute no moretW@(2) courses in a program.
Substitutions must contribute educational value to the pmogravhich the student is
enrolled and be judged to contribute toward the studentigpy objective. The
authorization to waive or substitute a requirementnmagr area does not reduce the
total hours required for the degree. The student is rekpoher satisfactory
completion of the total semester hours shown in thecalum outline. Forms for
Waivers and Substitutions may be secured from the RagssOffice.

College Level Examination Program (CLEP)

Barber-Scotia College participates in the College LExamination Program (CLEP)
and will award credit toward graduation to students who geades of 50% or higher
in the Subject Examinations.
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Advanced Placement (AP)

Students who receive a score of three (3) or higher &daanced Placement Test
administered by the College Entrance Examination Boaxdreeeive college credit
and/or advance placement in that subject area.

Foreign Language

A foreign language placement test may be given to studdrdsave taken at least
two (2) years of a foreign language in high school or es@proficient in a second
language. Students passing the appropriate foreign langutgybaes satisfied the
foreign language requirement. Students not earning a sttisfacore on the foreign
language placement test must enroll at the elemermeeyfor that language course.

English Proficiency Examination

The English Proficiency Examination (EPE) is offecete each semester. The
English Faculty of the College grades this two-houmaxation on a pass-fail basis.
To ensure fairness, two graders read each exam. Ineéhetée graders disagree, a
third faculty member is available to read and arbitr&tidents planning to take the
examination must register with the Registrar at least(2) weeks before the
examination date.

Who must take the EPE?

Successful completion of the EPE is required for alld@r-Scotia College students to
graduate, including students who may have taken a simdanigation at their
previous school. The College will not accept any otéstrés a substitute for the EPE.
Students may not take the EPE until they have passe&EagP or its equivalent at
another school. The student must be enrolled at B&beatia College in order to
register for EPE.

Those students who wait until their senior year to thkeskamination are placing
unnecessary pressure on themselves and may even havéptmpdbeir graduation
until they can complete the necessary remedial wakwill enable them to pass the
EPE should they need to take it again.

Examination grades are automatically sent to the Ragstffice by the EPE
Coordinator.

Students who fail the EPEmust enroll in English 100, a three-hour non-credit course
that costs (tuition rates apply) before they carkeethe EPE examination. No other
course at Barber-Scotia College or any other collegesmbastitute for the non-credit
English 100 for EPE preparation.
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All students enrolled in English 100 are permitted to takeBRE during the semester
in which they are enrolled. Students enrolled in Ehdli@0, who pass EPE, do not
need to attend any more English 100 classes for thefrgmsttsemester. Students
who fail the EPE while enrolled in English 100 will haveecond opportunity to pass
the final examination for English 100.

Students who fail the EPE the second semester thaatbagking English 100 will
receive an “F” in English 100, thereby requiring themnm# in English 100 the
following semester.

Students must pay tuition for English 100 each semestethihaare enrolled therein.

DEGREE REQUIREMENTS

All students graduating from Barber-Scotia College muétlfall general education
requirements, as well as all concentration major csurbeaddition, all graduating
students must also meet the following requirements:

Semester Hour Requirements

Graduating students must have successfully completedtakofrequired course
work with the minimum semester hours required for tepecific degree and
concentration and with an overall grade point average lefast 2.00.

Residence Requirements

Attendance at Barber-Scotia College is required fozamtlfour (4) semesters, with
completion of at least 24 of the last 36 semester hearsred for the degree.
Exceptions and special approvals may be granted throu@bffibe of the Vice
President of Academic Affairs.

Catalog Requirements

All degree candidates, inducing transfer students, areedl a maximum of six (6)
years from the date of enroliment at the Collegeotogete the curriculum under the
requirements and regulations in effect at the timenobllment. After six (6) years,
the current requirements and regulations must be metthisqurpose, the six (6)
years will be counted from August 1 of the year of dnret to August 1 of the year
of graduation. The Academic Council must approve course mork than six (6)
years. The Vice President for Academic Affairs mygrave substitutions, changes,
and exceptions in course requirements.
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Community Service Requirements

Each student enrolled at Barber-Scotia College is redjtorengage in fifty (50) hours
of Community Service. This requirement can be comglateny time during the
student’s tenure but must be documented through the StudeairsAdfffice.

Candidate for Graduation

Students planning to complete graduation requirements of stustyammplete the
Candidacy application for Graduation form at the siftheir last year of study. The
student must indicate the catalog year under which the $tedesred Barber-Scotia
College on the application for graduation form (oniéh the Registrar). The
Registrar makes the final check on course requirementsgdine final semester of
study and determines if the student has fulfilled graduatiteriea. The Registrar
notifies the student of any deficiencies.

Financial Clearance

Before the student may receive the degree (diplomagttiokent must obtain financial
clearance indicating that all financial obligations tritBer-Scotia College have been
fulfilled. This includes all regular tuition and fees, &by books and fines, residence
hall, dining hall, bookstore, and other incurred obligationhe College and its
organizations.

Application for Candidacy for Graduation

Written application must be made for the granting ofladrees. The application must
be made on the approved form, provided through the Regis@#ite for this

purpose.

Commencement Exercises

All candidates for a degree are required to attend andipate in the commencement
exercises in the prescribed academic regalia. TheRfesident for Academic Affairs
may grant exceptions to this rule upon petition to and approval

NOTE: Students who fail to attend the graduation ceremoniesharged a $25.00

processing fee, which includes the mailing of the diplonthecstudent’s last reported
home address. This fee will not be waived.
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STANDARDS

Barber-Scotia College reserves the right to termittegestudent’s relationship with the
College
... If the student is unable to meet the academic standétble College;
... If the student’s presence at the College constitutesged#o the student’s
own health or to that of others;
.. If the student’s actions are in disharmony with thgactives of the College,
its social regulations or its moral codes;
.. When, in the opinion of the College, a student’s preséoes not seem in
the Best interest of the institution; or
.. If the College discovers that the student had failestaoHe colleges
previously attended on the application for admission.

Dismissal from Barber-Scotia College may resuthout charging the student with a
specific offense.

Standards of Student Behavior

Students of Barber-Scotia College are expected to conderosétves as ladies and
gentlemen both within the Institution and outside. Békent of student conduct that
tends to discredit the College, the President is auttbby the Board of Trustees to
impose appropriate penalty. The College reservesghetd suspend or enforce, the
withdrawal of, or to expel a student whose academiadstgns unsatisfactory or who
violates theCode of Conduaif the College.

Generally, prohibited conduct for which a student would be stdgjeo discipline:

1. Physical abuse of any person on College-owned promebighavior that
threatens or endangers the well being of any such person.

2. Damage to College property as a member of the College

3. Unauthorized entry into or occupation of College itéed that are locked
and/or restricted from use.

4. Intentional disruption or obstruction of teachingoy unauthorized
activities on College property.

5. Violation of codes related to residence in Collegged property.

6. Misuse of College documents and records.

7. Disorderly conduct, abusive language, and disrespepéfeon and
positions on College-owned property.
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Courses Taken at Other Institutions(Summer School included)

Credit courses taken by current Barber-Scotia Collaggests at other accredited
institutions may be transferred to Barber-Scotia Collegbject to the following
regulations:

1. The College is not obligated to accept any credit frootheer institution
unless that student has first obtained the prior wrétgroval of the
advisor. The student can obtain the Transient Student Fom the
Registrar’s office. The completed form is to beireéd to the Registrar’s
Office.

2. No academic credit will be awarded for courses in lwthe grades earned
are below “C”.

3. The student must request an official transcript béethéo the Barber-
Scotia College Registrar’s Office upon completion ofdbarse. Student
copies of transcripts will not be accepted as beingiaffi

PICTURE
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CHARLOTTE AREA EDUCATIONAL CONSORTIUM OF COLLEGES

Barber-Scotia College is a member of the CharloteaAducational Consortium of
Colleges. The consortium member colleges offer imsirtutional exchange of
students during the fall and spring semesters. Full-tiogests may enroll in courses
that are offered at any of the consortium member’stunisin that are not available at
Barber-Scotia College.

Consortium member institutions are:

Barber-Scotia College Livingstone College

Belmont Abbey College Mitchell Community College
Catawba College Pfeiffer University

Catawba Valley Community College Rowan-&als Community College
Central Piedmont Community College Queernego

Cleveland Community College Stanly CommuG@ityiege

Davidson College Univ. of South Carolina, Lancaster
Gardner-Webb University Univ. of North Carolina, Gbthe
Gaston College Wingate University
Gordon-Cornwell Theological Seminary  Winthkdpiversity

Johnson C. Smith University York Technicall€ye

Lenoir-Rhyne College

Picture
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GENERAL FINANCIAL INFORMATION
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GENERAL FINANCIAL INTRODUCTION

Barber-Scotia College strives to provide the finest atioic for the lowest possible
cost to the student. Barber-Scotia College urges studeststitinize their own
financial assets, to investigate the possibility of faianhhelp from family, friends,
church denomination and local community groups. Studenenamiraged to be
good stewards of finances, in order to meet educationdsnee

All students are required to complete the online Free Aafxin for Federal Student

Aid (FAFSA). Institutional Awards are based upon need &sraned by the FAFSA
and upon the student’s merit.

Tuition Schedule for Full Time Students

ON CAMPUS OFRKZPUS

Semester Annual Semester Annual
Tuition $3,900.00* $7,800.00 $3,900.00 $7,800.00
General Fees $ 700.00 $1,400.00 $ 700.00 $1,400.00
Technology $ 50.00 $ 100.00 $ 50.00 $ 100.00
Fee
Property _ $ 100.00 None None
Damage Deposit
Room/Board $2,500.00 $5,000.00 None None
TOTAL $7,150.00 $14,400.00 $4,650.00 $9,300.00

*Overload Fee: $150.00 per semester hour over 18 hours
Part-time students are charged $310.00 per semester credit hour

Expenses indicated above DO N@®itlude cost of Books, Workbooks, Special Fees
and personal expenses for the student. Fees and depesithaefundable.

Barber-Scotia College is not contractually obligatisglf to any fees specified herein,
but is merely presenting them as estimates of costlbas the guidelines of the Board
of Trustees. The Board of Trustees reviews all fedgwaition annually. All fees are
to be paid each semester in advance of registeringstuident will be permitted to
register until bills from the previous semester haenhzaid in full.
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Special Fees and Deposits

Application Fee $ 25.00

Matriculation Fee $ 25.00 per semester
Housing Reservation Fee $ 200.00 non-refundable
Parking Fee $ 10.00 per semester
Late Registration Fee $ 75.00

Graduation Fee $100.00

ID Replacement Fee $ 15.00

Official Transcript $ 10.00 each

Science Course Lab Fee $150.00

Special Points of Financial Interest
1. Barber-Scotia College reserves the right to irserems decrease all fees and
charges, and to add or to delete items of expense upoialaffitice, as
circumstances, in the judgment of the administratiay require. All fees
and cost associated with enroliment at Barber-Scatlee@e are estimated
from previous years of operation, financial contributiast of living, and
operational expenses.

2. The official date for withdrawal from the Collegethe date of completion
of the withdrawal process. The withdrawal forms adeslfwith the
appropriate offices on campus within a 24-hour period.

3. Students who lose, damage or abuse College propertgthnealicious or
negligent conduct will be subject to disciplinary actaond financial
restitution.

4. Personal spending money or allowances should belisectly and made
payable to the student in the form of money orders offiedrchecks. The
College does not cash personal checks for students.

5. All College personnel and students who have motorizedleslon campus

are required to register them and purchase a parking stickeigththe
Business Office.
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Housing
1. Room and board rates are based on the average op&rafional services
only during the scheduled operation days of the entire sgeaol Students
are reminded that they are to vacate campus housing dunngirGas
vacation and Spring Break.

2. The student is responsible for all personal progdrgit and damage).
Footlockers with key locks for valuables are encouragedulijg to
security inspection.

3. Student teachers who are boarding students at treg€alill be granted
credit on their accounts for meals missed during thesieace from campus,
provided the meal card is surrendered at the Business Qffareto their
official leave. No credit will be allowed on room rearid other fees.

Any student who owes money to the College may not battadito final
examinations in any course or be permitted to registanpisubsequent semester or
term until the obligations are met. Any student whosewat is in arrears by thirty
days (30) or more is subject to dismissal from the Geller nonpayment of fees.

Refund Policy of Student Charges
Students who desire to withdraw from the College mukiviothe procedures outlined
by the Office of Academic Affairs before a refund viadd considered.

1. The following fees and charges are N@findable after the first official
day of classes: Registration, library, activitiesunasce, residence hall,
student government, College Union, United Negro College RUNCCE)
and mailbox fees.

2. Advance payments for housing rental charges, lesk2@ 00 deposit are
refundable only if written official notification of caellation is made prior
to the last official day to withdraw. After the begingiof each academic
term, room charges are refundable on a pro-rata basis.

3. Advance payments for board charges are refundahid only if official
written notification of cancellation is made priorAagust 15. Room and
board charges will be pro-rated until five (5) working dafysrahe drop/add
period ends.
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4a. Advance payments of the tuition charge are refundabi only if
written official notification of cancellation is rda prior to the last day
of late registration.

b. Twenty-five percent (25%) of tuition and fee chargdkhgiretained by the
College for each week in attendance. After four (4ksanto the semester,
the College will retain the entire tuition and fee gjes:

5. Refunds will be issued according to the schedule prowgéde Business
Office. Generally, this will be made forty-five (45)ydaafter the credit
balance is posted.

Damage to College Property

Students are to respect and care for all College progspgcially the room in which
they reside. A financial charge is to be made for aaghage and/or damage of any
College property. The charge is to be the amount neigessrepair or to replace the
property involved.

Residential dormitory room inspections will be conducted cegalar basis by the
Resident Manager. If any damages to a room are disech\geweritten report will be
filed to the Vice-President for Student Affairs along vagtimated cost of repair. The
student who occupies the room where the damage was disdov#l be held
responsible for all damages. In case of common aaflatudents using such an area
will be deemed responsible if no individual or individualsegetaesponsibility. Any
damages discovered by a student should be reported to therRédanager
immediately.

The cost of the repairs to damaged property is billeddatident and payable to the
college within 30 days.

In the event that the student fails to pay for all darsate student’s grades,
transcripts and participation in all school functionb e withheld or denied until
such obligation is satisfied.

Motor Vehicle Registration

The students who drives a car to campus or owns a ¢as ferked on campus, is
required to register that vehicle and present proof of iglisurance to the Business
Office. With proper identification, the student wiletihneed to purchase a parking
permit for authorized parking on campus in authorized areas
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Transcripts of Academic Records

Official transcripts from the College are obtained ugengtudent’s written request to
the Registrar. All accounts must be cleared befdrarscript is released. One free
official transcript is issued to each student at the tinthe student’s graduation.
Additional transcripts are ten dollars ($10) each.

The College will not confer a degree, issue a diplomeglease a transcript to or for a
student if the student has unpaid business accounts witbalege.

Financial Aid

Financial Aid Policy

Currently, Barber-Scotia College is restricted frompgheilege of qualifying for its
students to receive financial aid in the form of fedaral state grants and loans. This
restriction is being corrected with the re-applicatmnAccreditation through
Transnational Association of Christian Colleges anib8ts (TRACS). Application
submitted to TRACS in the spring of 2009.

Scholarships and Grants

There are a minimal number of Barber-Scotia Collegatutional Scholarships
available. Application for scholarships can be madeudph the Office of Enrollment
Management.

Presidential Scholarship

The Presidential Scholarship is the most distinguishlkedlaship awarded by the
institution and is awarded to the student who possesdemaintains a 3.50 or higher
cumulative grade point average; is a student leader anavposie model. The
Presidential Scholarship awards range from $500. to $3,500Pr€k&lential
Scholarship is renewable annually, provided the student amasr 3.50 cumulative
grade point average, and if funds are available.

Barber-Scotia College Academic Scholarships

The Barber-Scotia College Academic Scholarships are nratieedoasis of a student’s
high school average of “B” or better and the availgbdf funds. These scholarships
may be used toward tuition and housing costs while the stigdatténding Barber-
Scotia College. These scholarships are renewable providetiutient maintains a
cumulative grade point average of 3.00 or higher and carmeisimum class load of
twelve (12) semester hours per semester and funds alabbea
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The Mable Parker McLean Scholarship

The Mable Parker McLean Scholarship has been establishie honor of Dr. Mable
Parker McLean, the first female president of Barbesti&cCollege and distinguished
alumna. The scholarship is awarded to a student with felameed.

The Georgia McCullough Newsom Scholarship

Dr. Lionel Hodge Newsom, the seventh President of BaBloetia College in honor of
his mother, established this scholarship. Mrs. Newsommata College graduate but
was a concerned Christian mother committed to aididgasnisting young people in
their efforts to obtain a college education. This satsbiip is offered annually to a
sophomore male who attended Barber-Scotia College Bisnfran year and attained
the highest academic average among freshmen. This reaiisst also be a person of
good moral character and respectable citizenship, as deéetiny the Scholarship
Committee or a similarly structured group.

A limited number of additional Scholarships are offetsdtigh the College’s
Financial Aid Program. Specific qualifications vary. Péease Financial Aid Director.

Endowment Fund Scholarships
The following scholarships are permanent endowment foeldsat the Presbyterian
Foundation and are designated for the benefit of BéBbetia College:

Mary D. Hamilton Scholarship Fund Barber-Scotia Fund

William L. Jones Bible Fund Barber-Scotia-Cannon Scholarship Fund

Katherine Rae Brandon Scholarship Mae Lynd Scholarship Fund

Fund Mary Jane Lesnett Scholarship Fund

Mrs. Ozzie Sherrill Howard Fund Rena Miller Fund

Lucy M. Newby Memorial Scholarship Piqua W.M.S. Fund for B-S College

Fund Adelaide Augusta Seeney Scholarship

Gloman Scholarship Fund Fund

M. Lillian Pursell Fund Lucian M. Simmons Scholarship Fund
LOANS

Currently, Barber-Scotia College is restricted frompgheilege of qualifying for its
students to receive financial aid in the form of fedaral state grants and loans. This
restriction is being corrected with the re-applicatmnAccreditation through
Transnational Association of Christian Colleges anub8ts (TRACS). Application
submitted to TRACS in the spring of 2009.
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Conditions Governing Financial Aid Awards
1. Barber-Scotia College awards financial aid on theslefsiemonstrated
financial need, except where the financial funds are &pedor recognition
of special talents.

2. The College reserves the right to revise any fimdaevard during the
academic year due to changes in a student’s financiabdleanic status.
The student will be informed of such revision.

3. Students are expected to report any scholarshiparts tbtained from
other sources to the Financial Aid Office in a timelgmmer.

4. Financial awards are divided equally between tharal the spring
semester, unless otherwise specified in the award.

5. Financial aid awards are available to the full-tinnelent (at least 12 credit
hours per semester) and with restrictions, to thetpaet-student (at least 6
credit hours per semester).

6. All financial aid is contingent upon satisfactorg@emic progress.

7. All financial aid commitments are contingent upon ipgcaf those funds
from the source of funding.

8. Students must complete a new application for fiahaed each year.
Financial aid is NOT guaranteed for continuous enroliment.

9. Students qualifying for campus employment will receiveslulsement
each month. Students are expected to apply a portioriofatrk-study
funds to their individual account in order to fulfill ihénancial obligations
to the College

10. A representative of the financial aid office is &lae to explain any and
all conditions of financial assistance. Students shaoalkie an appointment
when needed in order to be aware of terms of engagement.

11. A graduated fee schedule of tuition refunds has bedslisiseal for the
student who has made official withdrawal from the GQale Information
and application can be obtained from the College Businés=.
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12. Students are responsible to remain informed of the stitiusir financial
obligation to the college. This financial informaticem be obtained from
the Business Office. Financial statements of studecunts are sent to
parents twice during the semester. Payments of studemtirats, other
than financial aid, MUST be in the form of cashief®&ck, certified check
or money order, and made payable to Barber-Scotia Collelypayments
should be sent to the Business Office, Barber-Scatiege, Concord, NC,
280025 with a letter stating the full name of the studedittae student’s
ID number (social security number) for whom paymeitteisig made.

13. Barber-Scotia College reserves the right to madeddjustments during
the course of the school year, if economic conditiohange or necessitate
the change.

All Inquires should be addressed to: Financial Aid Office
Barber-Scotia College
145 Cabarrus Avenue, West
Concord, NC 28025

SATISFACTORY ACADEMIC PROGRESS

Retention / Continuation

The Higher Education Act of 1965, as amended by Congress inh@®dated
Institutions of Higher Education to establish minimuanslards of “Satisfactory
Progress” for students receiving financial aid. Additidegislation called for further
refinement of this policy, effective January 1, 1984. Ba8wzmtia College makes
these standards applicable to all programs of financistasse.

Although Barber-Scotia College does not currently qualifyfdderal funding, it is
committed to the standards for “Satisfactory Academigfess” toward a student’s
graduation from Barber-Scotia College.

A student will be considered as having made satisfactogrese for continuing at the
College, and will be eligible for financial assistamd®en the College regains
accreditation. Therefore, it is expected that studmaistain satisfactory academic
progress. Satisfactory academic progress is defined as:
a) atthe end of the first year of study, the studastdarned a minimum of
twenty-four (24) credit hours with_a minimuenmulative GPA of 1.75;
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b) at the end of the second year, the student hasceaminimum of forty-
eight (48) credit hours with a minimuocumulative GPA of 2.00;

c) atthe end of the third year, the student has earnmedi@mum of seventy-
two (72) credit hours with a minimuoumulative GPA of 2.00;

d) atthe end of the fourth year, the student has @@ maenimum of ninety-
six (96) credit hours with a minimuoumulative GPA of 2.00; and

e) atthe end of the fifth year, the student has daamainimum of one
hundred and twenty (120) credit hours with a minimaumulative
GPA of 2.0.

The maximum number of years granted for a student to letenjhe degree
requirements at Barber-Scotia College is six (6) yeArstudent who fails to
complete his degree in six (6) years must file for@meal with the Vice-President for
Academic Affairs.

Part-Time Students

The maximum time allowed for completing degree requireseypart-time students
who remain in continuous enrollment at Barber-ScotiieQe is nine (9) years. The
Vice-President for Academic Affairs must approve exténgacircumstances. Should
a full-time student become part-time, the student wilekpected to maintain
satisfactory academic performance by completing at ¥4t of the credit hours
enrolled and to maintain a cumulative grade-point averageleést 2.00.
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COURSE OF STUDY
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General Education Requirements

The general education core curriculum provides all studetiiglve academic
foundation and cultural experiences essential foromgtliberal arts education. The
General Education requirements are comprised of trenmiy areas:
Communications, humanities and fine arts, social and batahgiciences,
mathematics, natural sciences, and health and physdigehtton. General education
courses seek to:

1. Develop skills in oral and written communicationngaitation, reading and
analytical thinking

2. Foster positive attitudes toward and the appreciafibealth and physical
development

3. Broaden knowledge and appreciation of Western and nateYdditerature
and cultures

4. Orient students to the mission of Barber-Scotiaegell

All students who matriculate at Barber-Scotia Collegstnsomplete a minimum of 54
required and elective hours of general education courses.

Additional General Education Reqguirements

Assessment Examinations

In an effort to insure that the College continueprtwvide quality educational
programs, a series of examinations are administeraddergs at various points in
their academic studies. These assessments not gidythg student but also help the
Institution assess the academic programs and the compreh&nd application of the
student.

During Freshman orientation, entering freshmen and eassfidents (transferring less
than 6 hours of credit in English composition and/eslfiman mathematics, and/or
less than 24 semester hours total) will take the COMPE®®puter Adaptive
Placement, Assessment and Support System) Test andtlostt Placement Tests in
English and Mathematics.

Upon the completion of English 132 (taken during the Spemgester of the
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Freshman year), students will take the CAAP (Collegdestsessment of Academic
Proficiency), English Proficiency Examination - PArtWriting Skills and Part B:
Writing Essay. Passing the English Proficiency Exanmonas one of the
requirements for graduation from Barber-Scotia Collegaluife to pass the CAAP
will require the student to repeat the course until tleeremxation is passed.

Computer Literacy student must acquire basic skills and competencig®iose of
computers and computer language by passing GS CSC 130 or compubtatiappl
and literacy test.

Cultural Enrichment - Student must fulfill a Cultural Enrichment requirembnt
participating in a minimum of four (4) cultural activitieffered by the institution over
the last four (4) years of study at BSC. The AsserabtyLyceum Committee must
approve these activities.

Community Service Student must complete at least fifty (50) hours of Comtyuni
Service, off-campus, during the student’s enroliment &.BBocumentation is to be
verified by the student’s adviser and off-campus supervisofiladdvith the student’s
adviser. However, the student has the ultimate respbtysibr the completion of this
requirement.

Convocation, Founders Day, and Commenceme#il-students are required to
participate in Convocations and Founders Day. AttendanCeramencement
Exercises is optional for all non-graduating students.

Graduating students who do not attend Commencement muat$2s,00 handling
fee to receive their diplomas via certified mail.

Financial Clearance

Students are expected to maintain current with all fishobligations to the College.
The College will not confer a degree, issue transcrgptsglease transcripts to an
outside agency for any student who has an unpaid balatice Business Office.

Educational Aims
The aim of all degree programs at Barber-Scotia Colle¢e equip men and women
for vocational careers; to be disciplined in mind, eagdgarn, and sensitive to the
needs of others. The rapid changing contemporary sauietyhe global events
continue to increase the demands made on Christidhe gxercise of their vocations
in the world. Barber-Scotia College strives to edustudents to think biblically and
theologically in the face of global needs and to camito join others in pursuing
obedience to God.
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Academic Year

Barber-Scotia College follows the semester systeith,the main semesters being fall
and spring (September to Mid-December and Mid-January to Mid-Mdpst

courses are taught during the day. There are limited evemihng@ekend courses
available. Intensive courses are offered during the summe

Declaration of Major

All students enrolling at BSC initially receive admittaras General education
students. Upon completion of a minimum of sixty (6@da hours of study, students
are to make a declaration of a major area of study.chaynge to this declaration
requires completion and filing of the “Change of Majori,” which can be obtained
from the Registrar’s Office.

Academic Advisement

Academic advisement is an integral part of the learninggss. Each student is
assigned an adviser during freshman orientation. Thergtusl@ains with this adviser
until the completion of the required General Educatiore®r until the fourth
semester of enrollment at Barber-Scotia Collegethat time, the student may be
assigned to a different adviser or remain with the cuoreat This assignment is
usually based upon the students chosen field of concentrafiee academic adviser
will counsel, advise and encourage the student in couesetisal Ultimately, the
student is responsible for the completion of all degegjuirements. Each student is
responsible for following the procedures, policies, ragohs, and requirements listed
in theCollege Catalogand in other official publications.
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Energy Institute at Barber-Scotia College
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PURPOSE

Barber-Scotia College, founded in 1867 and located in th&tibdanistoric district of
Concord, North Carolina, is a Presbyterian Church — UBlated Christian Liberal
Arts College dedicated to the effective training of fupnafessional leaders to serve
our changing world.

Climate Change, Energy Security, and Global Warming s$opawe recently grabbed
substantial headlines and media attention. The underlyiplications of the headlines
are far-reaching and likely pervasive in nature. As thesssph and others have
entered the lexicology of the general public, institigiohall types are nearly certain
to react. Subsequent reactions could be defined as opparghotyld change be
translated into a search for solutions to meet institaliand societal concerns,
mandates, and individual desires.

The Energy Institute and Curricula will provide immedibémefits to the major
industry concern, worker training and re-training in a New @gn&vorld. Gas &
Electric Energy Providers, the Agriculture Industry andTfthensportation Industry,
among others, all are faced with staffing issues andvetihh metrics in a new
competitive environment.

Barber-Scotia College offers academic programs of aw@dexcellence as it partners
with businesses, industries, governments, and citizen&dprg a needed platform to
supply human resources to fill the void created by the ishéhergy resources and
global energy needs.

Energy Institute at Barber-Scotia College

The fate of the nation rises and falls with theestdtits economy. The local, state and
federal governments work cooperatively to ensure the fidpoeds for the common
good of the people are fulfiled. However, the respoliisds for providing services to
constituents remain through good times and bad alike, aldhgagsociated cost to the
business community.

In May of 2007, 522 Mayors, representing over 65 million Aoaars accepted a non-
binding challenge, now known as the United States Mayorsidté Protection
Agreement, to reduce global pollution at the local le®y.December 2007, 780
mayors from the 50 states, the District of Columimd Ruerto Rico, representing a
population over 77 million citizens have joined the effofhe Mayors’ activity is in
response to what was declared to be a lack of actite &ederal level. New options
promise land use alternatives that in many jurisdictipasgticularly densely populated
centers would have high real values, post-clean-up. &wloptions would aid local
government in their long-term planning activities as well.
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Topics on Climate Change, Energy Security and Glokalitihg have recently
grabbed substantial headlines and media attentionufiderlying implications of the
headlines are far- reaching and pervasive in nature. e&g fphrases and others have
entered the lexicology of the general public, institigiohall types have been moved
to responding. Subsequent reactions could be defined aswppobut should be
translated into the search for solutions to meet utgial and societal concerns,
mandates and individual desires.

Multiple and new energy options influence environment degi@uatioices, as
environment solution options are likely to presage ensygiem implementation and
usage patterns. At the same time, energy demand is gratvimprecedented rates,
making planning for future requirements an arduous endeavanéiyalead to

heighten risk analysis behavior among investors and stakeholders.
Implementation of new options requires adjustmentsddoa changes in workforce
preparedness strategies. This challenge is further easespdy the current and future
retirement schedule among “baby boomers” in energyeated industries.

Charlotte-based Duke Energy has expressed strong inteteatling in the
development of the Energy Institute at Barber-ScotileGe, Concord, NC. The
Energy Institute with curricula and resources will providenediate benefits to the
concerns of the major energy industry, worker trainingrarttaining and further
provide leadership to the aggressive response to the ertetignge. Gas and
Electric Energy providers, the Agriculture Industry andThensportation Industry,
among others, all face a new competitive energy envieoihum

Brief Overview

In 2004, in response to the energy crisis, Enviro-Tech/M &echnologies Inc.
presented a proposal to Barber-Scotia College forpatticipate in the envisioned
structures of Public/Private Partnership to energy alieas At that time, a major
focus was upon the viable culmination of the conversidpeaiut Shell-to-Hydrogen.

The Public/Private Partnership deployment model is cedten the issues and
concerns of the National Association of Counties (MA&nd their Center for
Sustainable Communities (CSC) relative to waste managerasponsibilities. A key
component of the Enviro-Tech/M & M Technologies Inadal is education and
training in Science, Technology, Engineering and Mathesatelated areas, critical
for the growth and development of the newly emerged RableviEnergy Industry.
Crafted carefully and appropriately, Barber-Scotia’susitin in the deployment
strategy would provide a needed platform to stabilize tlle@e and offer broader
growth opportunities through a targeted degree program retateaergy. Success at
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Barber-Scotia College could lead to inclusion of otdstorically Black Colleges and
Universities (HBCUS), and Tier | Research Intensivedvilly-serving institutions,
including North Carolina’s Elizabeth City State Universtyd North Carolina
Agricultural and Technical State University.

Enviro-Tech /M & M Technologies Inc. Founder and Predid®¥nnis McGee was
recommended to the Barber-Scotia College Board of Trusiessve as an advisor to
President Carl Flamer’'s Committee for Planning. Theatiih was accepted in 2006.
In May of 2008, representatives of the University of N@#rolina at Charlotte
(UNCC), Research Center expressed desire to support thersaip.

Curricula Development Collaborative Participants
Barber-Scotia College
Enviro-Tech /M & M Technologies Inc.
University of North Carolina at Charlotte, Researemit@r
University of California at Davis
Georgia Institute of Technology
National Renewable Energy Laboratory

Objectives of the Collaborative Participants
1. To establish a Certificated Training Program in operat@omsmaintenance
(Operator in Training) for City/County facility personnslkeyed to the
requirements of the Public/Private Partnership with NAZ @
2. To establish an appropriate interdisciplinary degree progrdnergy
Options, targeting entrepreneurship, engineering and reselaroknts.

The Enviro-Tech /M & M Technologies Inc. plan includesriten agreement with
NACo to deploy Biomass-to-Hydrogen (B2H2) Power Parks in@dzstal, North
Carolina / California National Pilot structure. Andgtated platform characterized as
a “Renewable Energy Technology Suite” for cities anaghties, targets two (2) North
Carolina sites, Concord (small town environment) arehSiquare (rural
environment), and three (3) California sites.

Sites: Los Angeles (large urban center), Fresno (agre environment) and
Roseville (suburban environment). Collectively, the el sites will serve as a
“template” for other NACo constituencies, which mightror issues and concerns.
End-use Deployment Feasibility Studies with a third patgpendent validation of
results of the 4-6 month studies, will be conducted itngaship with the Enviro-Tech
IM & M Technologies Inc. team.

The current Study Team includes:
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1. Matthew, NC based Enviro-Tech /M & M Technologies Iirrofect
Management);

2. National Renewable Energy Laboratory (Science, Techyadod
Engineering Advisor):

3. Montreal, Canada based Enerkem Technologies (Core Gumve
Technology Developer)

4. City College of New York (Carbon Filtration Technolodgveloper)

5. University of North Carolina at Charlotte (Continuousigsions
Monitoring Technology Developer);

6. Green Now Global of Atlanta, WRJ Operations

7. Georgia Institute of Technology (Economic and Logisticsleling);

8. Ventura, CA based Atmospheric Analysis and ConsultéigQuality
Laboratory);

9. Lakewood, CO based MicroChem Tech (Project Administnat

Under the formalization of the NACo partnership agregmetial Training Sites will
be established in Concord, NC (Southeast Region) andhgsles, CA (Western
Region).

Other regional training sites will be developed as resiiitee Bi-Coastal B2H2
National Pilot viable.

Tasks and Timeline

Feasibility Studies 4-6 Months Funding completion targeted/May
2009

Third Party Validation Study September / October 2009

Power Park Design & Construction November / December 2009

Outlook 20-24 Month Schedule

Power Park Operation & Training Startup  Collateral wibes Construction
Schedule

Representatives from Enviro-Tech /M & M Technologies;|Barber-Scotia
College; UNCC Research Center; and the City of Cahegreed to begin
feasibility study November 2008 with a targeted completiat@e April / May
2009.

Funding
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Funding for the partnership activities are being developed byd=mech /M & M
Technologies Inc., Eva Clayton Associates Internatitmc., the North Carolina
Community Development Initiative and Private Investmerttvo (2) phases:

Phase 1 — The Feasibility Studies for Biomass-to-Hydrdgional Pilot Program at
Concord, NC Site

Rich Square, NC Site

Los Angeles, CA Site

Fresno, CA Site

Roseville/Lincoln, CA Site

®op oW

$1.5 Million total for the North Carolina activities
$500 Thousand total for the California activities

Phase 2 — Design/ Construction and Operations
a. Private Activity Tax-Exempt Bond Financing
b. Potential: Public Stock Offering

The NACo-based Public/Private Partnership for Cabarrusit@awill include Barber-
Scotia College and the City of Concord, NC. The edt@thaapital investment is $100
Million per county in North Carolina. Final share agmomment will be detailed
through the end-use feasibility study(s) business plaiThmd Party economic
validation of the results.

CENTER FOR SUSTAINABLE COMMUNITIES

Envirc-Tech /M & M
Technologies Inc. Teams

Technology Education & Training Manufacturing

CITY AND COUNTY DEPLOYMENT SITES
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Public/Private Partnership Strategy

Operation and management strategy is based upon estaplishipartnerships with
and through the National Association of Counties (NA&uwj their Center for
Sustainable Communities (CSC). The relationship allowsdirect access to City and
County sites, personnel and the feedstock resourceseedairconstructing and
operating Biomass-to-Hydrogen Power Park facilitieberg are >31,000 Counties
and County Equivalent administrative unites, and an agitn87,000+ extant political
entities in the Federal Administrative System.

Public Partner Role Private Partner Role

Site Provision: Technology Provision

1. Wastewater Treatment Facilities 1. Conversion

2. Material Recovery Facilities 2. Energy Efficiency

3. Landfills
Personnel Education & Training

College & University Connected

Permit Management Capital Acquisition
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Energy Institute at Barber-Scotia College
Bio-Energy Degree
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Program Overview and Vision

The Energy Institute at Barber-Scotia College oféuslents the exploration of the
multiple areas of alternative energy and environmeatgonsibility through
academic study and interdisciplinary research. Cal&tlmm opportunities with local
and state governmental agencies, private and public ag@mnoigde students first-
hand experience in the rapid growing energy industry markexpected outcomes of
research collaborations will lead to improved humanemdronmental health through
sustainable and environmentally friendly agricultural anhbistrial practices.

The transfer of academic knowledge and practical apjolicatill reduce
environmental pollution, improve air and water quality, praimote clean renewable
energy that will benefit the nation and the world.

Specific objectives for Barber-Scotia Bio-Energy program
1. To provide sustainable technology-based solutions for thageament of
waste materials by cities and counties.
2. To provide trained labor force to increase productivity afidieficy of waste
management tasks; leading to a direct and ancillary hdoethe
public/private partners and the communities that they serve

Benefits
*Reduce land and capital requirements for local utiligvpters
*Provide trained personnel for operations and maintenance
*Provide consistent and sustained academic growth and dewetbor the
Bio-Energy industry
*Create highly skilled workers for jobs in the*2Century and
*Provide support for the local economy and its stimulus.

69



Energy Institute at Barber-Scotia College
Business Entrepreneurship
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Program Overview

The Business Entrepreneurship program at Barber-Scotiag€adi@lesigned to fulfill
the needs of not only its students and the nation batthé global Community. The
program provides both academic specialization in Bio ggnand foundational skills
in the technology associated with the varied entgfdsusiness, industry and
government. The collaborative partnership will enable graguatunite their
educational and business philosophies with their careentsps.

Businesses of all sizes realize that conserving enexgglates into financial savings.
Large and small businesses benefit from the renewadlalBarnative energy sources
being developed in the twenty-first century; therefdre,College has identified the
following goals.

1.

To provide a wide variety of diverse expertise and aliitgpply the tools and
skills that will solve business and organizational comgeespecially those
related to Bio Energy.

To develop an understanding of the functions of locaipnal and
international businesses within which they operate.

To provide a useful balance between academic study, piafieéism, and the
work experience.

To foster the development of leadership qualities anddowgage an attitude
that values continuing education.

To prepare well-informed citizens with understanding ofdiedlenges of the
future as related to globalization and the alternati@emd the world.

Kittie M. Sanson Chapel - 1988
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Distinguished Lecture Series
Certificate Program
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Distinguished Lecture Series
Certificate Program

Purpose

The Distinguished Lecture SeriegDLS) is designed for College and Community
interaction with a focus upon sharing knowledge in aréasmmon interest. The
members of the greater community are able to contrémiteell as to benefit from
selected courses and topics of education — communitygiteMembers of the
College are able to contribute and benefit as well and tiee privilege of using
information and process of the DLS to assist in teducational goals and endeavors.
The expertise of the presenters will help bridge timaraunication gap between all
parties participating and provide information of interéat will benefit the global
economy and social interactions.

DLS Mission Statement

Barber-Scotia College recognizes the unique and infinitghyfecant value of all
individuals; therefore, sets a goal to compliment acaddegree programs by
providing opportunities for interested people to realize tegabilities and to expand
the use of their specific skills and knowledge. Weewelithat human dignity is an
endowment from God and that all persons have the regibypdor developing their
potential to the fullest and for devoting their creagwmergies toward making a better
world.

About the Program

The DLS will work in conjunction with the College edtioaal programs offering
enrichment in specific areas of interest: ReligionsiBess, and Energy being the three
major topic selections for exploration. Some of t8eries” will be delivered in the
form of special workshops, seminars, and activities withers will be delivered in

the form of courses centered with classroom inteyacti

The workshops, seminars and special activities will be ¢péme public and will
carry minimal charges (if any) for participants. Prgisgation is encouraged but not
essential. DLS course work (minimum of 36 hours ofowggilectures) will require
pre-registration and seating will be limited. The feethe DLS course work will be
affordable (minimal) and announced prior to the first classting.
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The academic courses offered through the certificatgram are designed for the
adult learner who desires to prepare for the associags@tant level of ministerial
service. Thirty-six (36) semester hours (app. 12 individuaises) are required for
the certificate program. The three areas of ceatiéistudy are Laity Leadership,
Christian Education, and Helping Ministries (CertificRt®gram Brochures are
available through the College’s Enrollment Office.

Each of the certificate programs will not only prepiueeadult learner for ministry but
also for the continuation of academic study for emtty the Bachelor Degree
Program. Certificate programs require the student to $ubfarmal application and
fulfill all admission requirements for entrance itbe certificate program.
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Degree Requirements
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Bible Competency Examination- All Bachelor of Arts in Religion students are reqdite
have a good understanding of the content of the Bible as reddsythe passing of the Old
and New Testament competency exams or through takir@lthend New Testament survey
courses. The courses are regular curriculum courses @aida¢hree (3) credit hours unless
otherwise noted.

Bachelor of Arts in Religion
Core Requirements

General Studies Courses BS 301 — Bible Survey Il

GS 100 — English Composition | BS 201 — Old Testament History and Background
GS 101 — English Composition 1l BS 204 — New Testament History and Background
GS 102 — College Mathematics | BS 309 — Introduction to Biblical Theology

GS 103 — College Algebra BS 305 — Introduction to Biblical Languages

GS 104 — United States History | BS 307 — Introduction to Biblical Hebrew

GS 130 — Computer Literacy BS 306 — Introduction to Biblical Greek

GS 110 — New Student Seminar BS308 — Basic Biblical Hermeneutics

GS 111 — Physical Activity

GS 211 — Wellness and Fitness Theological Studies Courses

GS 234 — Physical Science/Lab OR TS 401 — Christian Doctrine Survey |

GS 235 — Environmental Science/Lab TS 402 — Christian Doctrine Survey Il

GS 230 — World Literature TS 303 — Survey Church History |

GS 120 — Art Appreciation TS 304 — Survey Church History Il

GS 232 — Oral Communication TS 302 — Christian Ethics

GS 231 — College Spanish |

GS 410 — Senior Seminar Practical Theology Courses

PT 414 — Introduction to Christian Missions
Biblical Studies Courses

BS101 - Introduction to Biblical Studies Pastoral Care Courses
BS 200 — Bible Survey | PC 201 — Introduction to Pastoral Ministry
BS 202 — Bible Survey I PC 204 — Christian Education Ministry

Additional Requirements

In addition to the credited course work, each Religion nmajest satisfactorily fulfill requirements in a
Supervised Ministry Practicum PC 428 & PC 429 (2 sem@giss to graduation. No grade or credit
will be awarded for the Ministry Practicum. Upon tleenpletion of each semester of Ministry
Practicum, the student must submit to the adviser, aruéi@h Report Ministry Assessment.
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Concentration Requirements in Addition to Core Requiements:

Bachelor of Arts
With a Major in Religion
129 total credit hours

Practical Theology Courses

General Studies Courses PT 307 — Christian Life — Spiritual

GS 233 — College Spanish II PT 312 — Principles of Christian Leadership
PT 412 — Theological Research Methods

Biblical Studies Courses PT 416 — Church & Society: Evangelism

BS 401 — Biblical Geography PT 418 — Integrative Ministry Project

Pastoral Care Courses Additional Requirements: 9 credit hours

PC 404 — Pastoral Ethics & Etiquette (app. 3 courses) Electives

Bachelor of Arts in Religion
(Pastoral Care_Concentration Requirements
129 total credit hours

General Studies Courses PC 409 — Homiletics & Sermon Preparation
GS 233 — College Spanish II PC 410 — Pastoral Counseling

PC 421 — Divine Worship
Biblical Studies Courses PC 425 — Basic Church Administration

BS 401 — Biblical Geography
Practical Theology Courses

Pastoral Care Courses PT 307 — Christian Life — Spiritual
PC 404 — Pastoral Ethics & Etiquette PT 312 — Principles of Christian Leadership
PC 408 — Principles of Church Government PT 416 — Church & Society: Evangelism

Bachelor of Arts in Religion
(Christian Education_Concentration Requirementg
129 total credit hours

Christian Education ED 401 - Educational Practicum |

ED 301 — Education and Theology ED 402 — Educational Practicum Il

ED 302 — Philosophy & History of Christian Ed.  ED 403 — Curriculum & Design

ED 305 — Spiritual Formation ED 404 — Educational Tests & Measurements
ED 307 — Teaching Methods and Materials

ED 310 — Christian Schools and the Law Practical Theology Courses

ED 312 — Current Issues in Christian Education PT 412 — Theological Research Methods
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Bachelor of Science
Core Requirements

General Studies Courses

GS 100 — English Composition |
GS 101 — English Composition 1l
GS 104 — United States History |
GS 110 — New Student Seminar
GS 111 — Physical Activity

GS 121 - Introduction to Ethics
GS 211 — Wellness and Fitness
GS 235 — Environmental Science/Lab
GS 230 — World Literature

GS 232 — Oral Communication
GS 410 — Senior Seminar

Practical Theology Courses
PT 412 — Theological Research Methods

Biblical Studies Courses
BS 101 - Introduction to Biblical Studies
BS 200 — Bible Survey |
BS 202 — Bible Survey I

Bio-Energy Courses

BE 201 — Principles of Alternative/
Renewable Energy Technologies

BE 203 — Special topics in Alternative Energy

BE 403 — Global Connections

BE 406 — Capstone Project |

BE 408 — Capstone Project Il

Concentration Requirements in Addition to Core Requiements:

Bachelor of Science
With a Major in Bio-Energy

General Studies Courses

GS 131 — World Civilization |

GS 135 — Algebra and Probability

GS 140 - Economics

GS 142 — Pre-Calculus for Bio-Energy
GS 151 — Introduction to Physics

GS 152 — Physics w/ Lab

GS 161 — Chemistry | w/Lab

GS 162 — Chemistry 1l w/Lab

GS 241 - Calculus

Bio-Energy Courses

BE 202 — Introduction to Environmental
Energy Technologies

BE 204 — Fuel and Hydrogen

BE 205 — Engineering Computers

BE 301 — Water and Waste Water Systems |
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BE 302 — Water and Waste Water Systems I

BE 303 — Biomass/ Bio Gas

BE 304 — Soils and Soil Composites

BE 305 — Safety / Codes / Regulation
Standards

BE 306 — Alternative Energy Planning / Design
/ Analysis

BE 307 — Alternative Energy Inventory

BE 308 — Energy Site Evaluation
BE 401 — Alternative Energy
Implementation and Maintenance

BE 402 — Energy Efficiency & Management

Additional Requirements: 5 credit hours
(app. 2 courses) Electives




Bachelor of Science
with a Major in Business Entrepreneurship

General Studies Courses

GS 102 — College Mathematics

GS 103 — College Algebra

GS 120 — Art Appreciation

GS 122 — People & Their Environment
GS 200 - Environmental Conservation
GS 231 — Foreign Language: Spanish |
GS 233 — Foreign Language: Spanish 11

Business Courses

BUS 100 — Introduction to Business
BUS 110 — Principles of Finance

BUS 120 — Principles of Marketing

BUS 205 — Fundamentals of E-Business
BUS 210 — Small Business Management
BUS 231 — Principles of Accounting |
BUS 235 — Principles of Accounting Il
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BUS 300 — Law / Entrepreneurship & Manager
BUS 320 — Contract and Purchasing

Management Courses

MGM 310 — Entrepreneur & Innovations
MGM 370 - Financial Management
Organization

MGM 400 — Entrepreneurship Internship |
MGM 401 — Entrepreneurship Internship Il
MGM 430 — Feasibility Analysis / Business
Planning

MGM 470 — Social Entrepreneurship

Additional Requirements: 6 credit hours
(app. 2 courses) Electives




Suggested Courses of Study
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Suggestive Course of Study
B.A. Degree with a Major in Religion
129 credit hours

Freshman Year

Fall Spring
GS 100 English Comp. | 3 GS 101 English Comp. II 3
GS 102 College Mathematics | 3 GS 103 College Algebra 3
GS 104 United States History | 3 GS 120 Art Appreciation 3
GS 130 Computer Literacy 3 GS 211 Wellness and Fitness 2
GS 111 Physical Activity 1 GS 235 Physical S@drab OR
BS 101 Intro. To Biblical Studies 3 GS 234 Environmental Seitad 4
GS 110 New Student Seminar 1
Sophomore Year
_Fall Spring
GS 230 World Literature 3 GS 232 Oral Communications 3
PC 204 Christian Ed. Ministry 3 TS 302 Christian Ethics 3
GS 231 College Spanish | 3 GS 233 College Spanish 3
PC 201 Intro. To Pastoral Ministry 3 BS 305 Intro. To Bdllicanguages 3
BS 200 Bible Survey | 3 BS 202 Bible Survey I 3
BS 201 Old Testament H&B 3 BS 204 New Testaldé&fs 3
Junior Year

_Fall Spring
BS 301 Bible Survey Il 3 BS 308 Basic Biblical Hermeneutics3
TS 303 Survey Church History | 3 38 Survey Church History Il 3
BS 309 Intro. to Biblical Theology 3 BS 306 IntmBiblical Greek 3
BS 307 Intro. to Biblical Hebrew 3 PT 312 Prin. of Christian Leadership 3
PT 307 Christian Life — Spiritual 3  PC 404 Pastoral Ethics & Etiquette 3

Senior Year

Fall Spring
BS 401 Biblical Geography 3 PT 414 Intro. to Christian Missi 3
TS 401 Christian Doctrine Survey | 3 TS 402 Sian Doctrine Survey Il 3
PT 412 Theo. Research Methods 3 PT 416 Church i&t$oEvangelism 3
Elective 3 PT 418 Integrative Ministry Project 3
Elective 3 Elective 3
GS 410 Senior Seminar 1 PC 429 Supervised Mifsacticum 0O

PC 428 Supervised Ministry Practicum O
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Suggestive Course of Study
B.A. Degree with a Major in Religion

Pastoral Care
129 credit hours

Freshman Year

Fall Spring
GS 100 English Comp. | 3 GS 101 English Comp. I 3
GS 102 College Mathematics | 3 GS 103 College Algebra 3
GS 104 United States History | 3 GS 120 Art Appremmati 3
GS 130 Computer Literacy 3 GS 211 Wellness and Fitness 2
GS 111 Physical Activity 1 GS 235 Physical Science/Lab OR
BS 101 Intro. Biblical Studies 3 GS 234 Environniedtgence/Lab 4
GS 110 New Student Seminar 1

Sophomore Year

Fall Spring
GS 230 World Literature 3 GS 232 Oral Communications 3
PC 204 Christian Ed. Ministry 3 TS 302 Christian Ethics 3
GS 231 College Spanish | 3 BS 233 College Spanish Il 3
BS 200 Bible Survey | 3 BS 202 Bible Survey I 3
BS 201 Old Testament H&B 3 BS 204 New Testament H&B 3
PC 201 Intro. To Pastoral Ministry 3 BS 305 Infro.Biblical Languages 3

Junior Year

Fall Spring
BS 301 Bible Survey Il 3 BS 308 Basic Bible Hermeneutics 3
TS 303 Survey Church History | 3 TS 304 Survey Ghttistory I 3
BS 309 Intro. to Biblical Theology 3 PT 312 Prin. of Cteis Leadership 3
BS 307 Intro. to Biblical Hebrew 3 BS 306 Intro. to BibliGreek 3
PT 307 Christian Life - Spiritual 3 PC 404 Pasththlcs & Etiquette 3

Senior Year

Fall Spring
BS 401 Biblical Geography 3 PT 414 Intro. to Christiaadibns 3
TS 401 Christian Doctrine Survey | 3 TS 402 Christianttioe Survey || 3
PC 409 Homiletics & Sermon Prep. 3 PT 416 Church & Sod@tgngelism 3
PC 421 Divine Worship 3 PC 408 Prin. of Church Government 3
GS 410 Senior Seminar 1 PC 410 Pastoral Counseling 3
PC 428 Supervised Ministry Practicum O PC 429 Supervised Mimsacticum 0

PC 425 Basic Church Administration 3
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Suggestive Course of Study
B.A. Degree with a Major in Religion

Christian Education
129 credit hours

Freshman Year

Fall Spring
GS 100 English Comp. | 3 GS 101 English Comp. II 3
GS 102 College Mathematics | 3 GS 103 College Algebra 3
GS 104 United States History | 3 GS 120 Art Appreciation 3
GS 111 Physical Activity 1 GS 211 Wellness and Fitness 2
GS 130 Computer Literacy 3 GS 235 Physical Scienbell
BS 101 Intro. Biblical Studies 3 GS 234 EnvironmentadL8b 4
GS 110 New Student Seminar 1

Sophomore Year

_Fall Spring
GS 230 World Literature 3 GS 232 Oral Commuroosti 3
GS 231 College Spanish | 3 BS 305 Introduction to &ibliang. 3
PC 204 Christian Ed. Ministry 3 TS 302 Christian Ethics 3
BS 200 Bible Survey | 3 BS 202 Bible Survey I 3
BS 201 Old Testament H&B 3 BS 204 New Testament H&B 3
PC 201 Intro. to Pastoral Ministry 3

Junior Year

Fall Spring
BS 301 Bible Survey Il 3 BS 308 Baslzi@Hermeneutics 3
TS 303 Survey Church History | 3 TS 304 Survey Chtiistory || 3
BS 309 Intro. to Biblical Theology 3 ED 312 Cur. IssueShnistian Ed. 3
BS 307 Intro. to Biblical Hebrew 3 BS 306 IntmBiblical Greek 3
ED 301 Education and Theology 3 BS 302 Philosophy &#yisf
ED 310 Christian School & the Law 3 Christian Education 3

Senior Year
Fall Spring

ED 305 Spiritual Formation 3 PT 414 Intro. to Chrishéissions 3
TS 401 Christian Doctrine Survey | 3 TS 402 Christian DoetSurvey I 3
PT 412 Theo. Research Methods 3 ED 307 Teachitipie& Materials 3
ED 401 Educational Practicum | 3 ED 402 EducatBredticum Il 3
ED 403 Curriculum & Design 3 ED 404 Ed.Tests & Measurements 3
PC 428 Supervised Ministry Practicum O PC 429 Supervised Mimsacticum 0O
GS 410 Senior Seminar 1
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Suggestive Course of Study
B.S. Degree with a Major in Bio-Energy
129 credit hours

Freshman Year

Fall Spring
GS 100 English Comp. | 3 GS 101 English Comp. I 3
GS 135 Algebra & Probability 3 GS 142 Pre Calculus for BE 3
GS 104 United States History | 3 GS 131 World Civilization 3
GS 111 Physical Activity 1 GS 211 Wellness and Fitness 2
BS 101 Intro. Biblical Studies 3 GS 234 Environmental Scieabe 4
GS 110 New Student Seminar 1 BS 200 Bible Survey | 3
Sophomore Year
Fall Spring
GS 230 World Literature 3 GS 232 Oral Communication 3
GS 241 Calculus 3 GS 152 Physics w/Lab 4
BE 201 Principles of Alternative / BE 202 Intro. EnviEmergy Tech. 3
Renewable Energy Technologies 3 BS 202 Bible Survey I 3
GS 161 Chemistry | (w/lab) 4 GS 162 Chemistry Il (w/lab) 4
GS 151 Introduction to Physics w/Lab 4 BE 205 Engineering Computers 3
GS 121 Introduction to Ethics 3
Junior Year
Fall Spring
BE 203 Special Topics in GS 140 Economics 3
Alternative Energy 3 BE 302 Water & Waste Water Sys. | 3
BE 301 Water and Waste Water BE 305 Safety/Codes/RaulsBtls 3
Systems | 3 BE 308 Energy Site Evaluation 3
BE 303 Biomass / Bio Gas 3 BE 307 Alternative Energy Inventory
BE 304 Soils and Soil Composites 3 BE 204 Fuel and Hydrogen 3
BE 306 Alternative Energy Planning
/Design /Analysis 3
Senior Year
Fall Spring
PT 412 Theo. Research Methods 3 BE 403 Global Commeect 3
BE 406 Capstone Project | 3 BE 408 Capstone Project Il 3
BE 401 Alter. Energy Implementation BE 402 Ener. Efficiencyl&nage 3
and Maintenance 3 Elective 2
GS 410 Senior Seminar 1 Elective 3
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Suggestive Course of Study
B.S. Degree with a Major in Business Entrepreneurship
129 credit hours

Freshman Year

Fall Spring
GS 100 English Comp. | 3 GS 101 English Comp. II 3
GS 102 College Mathematics 3 GS 103 College Algebra 3
GS 104 United States History | 3 GS 122 People & ThewrBnment 3
GS 111 Physical Activity 1 GS 211 Wellness and Fitness 2
BS 101 Intro. Biblical Studies 3 BUS 100 Introduction to Bussne 3
GS 110 New Student Seminar 1 GS 234 Environmental Science/Lab
Sophomore Year
Fall Spring
GS 120 Art Appreciation 3 GS 200 Environmental Conservation 3
GS 230 World Literature 3 GS 232 Oral Communication 3
BS 200 Bible Survey | 3 BS 202 Bible Survey Il 3
GS 121 Introduction to Ethics 3 BUS 205 Fundamentals of ERBssi 3
BUS 110 Principles of Finance 3 BUS 120 Principles of Marge 3
BUS 231 Principles of Accountingl 3 BUS 235 Principles ofodeting Il 3
Junior Year
Fall Spring
GS 231 Foreign Language: Spanish1 3 GS 233 Foreign Langueayasisil - 3
3 BUS 210 Small Business Management 3
MGM 310 Entrepreneur & Innovations 3 BUS 320 Contract and Bairatp 3
BUS 300 Law / Entrepre. & Manager 3 MGM 370 Financial Mgmaent Org. 3
BE 201 Principles Alternative Energy 3 BE 203 Special Topics in
Alternative Energy 3
Senior Year
Fall Spring
PT 412 Theo. Research Methods 3 BE 408 Capstone Project Il 3
BE 406 Capstone Project | 3 BE 403 Global Connections 3
GS 410 Senior Seminar 1 MGM 401 Entrepreneurship
MGM 400 Entrepreneurship Internship Il 3
Internship | 3 MGM 430 Feasibility Analysis /Business
MGM 470 Social Entrepreneurship 3 Planning 3
Elective 3 Elective 3
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Course Descriptions
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EXPLANATION OF COURSE CODES AND NUMBERS

Coding and Numbers - each course at Barber-Scotia Cadlegentified by a two or
three-letter code and a three-digit number. The catleates the subject category into
which the course falls:

BE — Bio-Energy MGM — Management

BS - Biblical Studies PC - Pastoral Care

BUS - Business PT - Practical Theology

ED - Christian Education TS - Theological Studies

GS - General Studies DLS - Distinguished Lecture Series

The number indicates the level of the course, acoptinhe following scheme:
090 - 099 Courses for which no credit is given
100 - 199 Courses usually taken during the first year of fostady
200 - 299 Courses usually taken during the second year ofl fetuny
300 - 399 Courses usually taken during the third year of fcstudl
400 - 499 Courses usually taken during the fourth year of fcatundy

COURSE DESCRIPTIONS

Bio-Energy Courses

BE 201 - Principles of Alternative / Renewable Energy 3 Hours
This course provides an overview of alternative (new aaitional) / renewable
energy options. The class will include hands on projecisierences, and field trips.

BE 202 - Introduction to Environmental Energy Technology 3 Hours
This course introduces the student to the atmospheriassidinking research on
climate, air quality technologies as fuel cells and batge

BE 203 - Special Topics in Alternative Energy 3 Hours
This course introduces the student to the multiple fadetfiernative energy including
but not limited to Water, Solar, Wind, Fossils Fuels, atah#c.

BE 204 - Fuel and Hydrogen Technologies 3 Hours
This course explores a variety of analysis methodaddotipat are used in combination
to provide a sound understanding of hydrogen and fuel cell systedhmarkets.
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BE 205 - Engineering Computers 3 Hours
This course is designed to introduce the student to the cengngineering
technology field by providing a classroom experienceiti@tides hands-on practice.
The student will be introduced to the fundamentals of compubgramming,
computer architecture, printed circuit board design anddaton, electrical and
electronic components.

BE 301 - Water and Waste Water Systems | 3 Hours
The student will be introduced to the range of programgibating to the well being

of the nation’s waters and watersheds and complianbethre requirements of the
Federal Water Pollution Control Act. Effective baselmanagement systems of water
and waste systems are explored.

BE 302 - Water and Waste Water Systems |l 3 Hours

This course equips the student with the knowledge and prowddsmsis for decisions

necessary to manage technical Water and Waste Watieem$y Field trips and on-

site visitations require the student to travel to locatler and wastewater facilities.
Prerequisite: BE301- Waste Water Systems |

BE 303 - Biomass / Bio Gas 3 Hour
This course will examine the biological material that ba used as fuel or for
industrial production. Special attention will be diredimdard the Biogas generated
from the anaerobic digestion of organic matter.

Prerequisite: CHE141 - Chemistry | (w/lab)

BE 304 - Soils and Soil Composites 3 Hours
This course examines the complex nature of soil anadtsoipositions and effects
upon the regions.

BE 305 - Safety, Codes and Regulations Standards 3 Hours
The student is introduced to practices and proceduresdlpaeihsure safety in
operating, handling, and using hydrogen and hydrogen systemal codles and
regulations for operations provide guidelines for class stre@nd study.

BE 306 - Alternative Energy Planning and Design 3 Hours
This course will explore the essentials to planning and diegjgffective and efficient
means for the development and use of the basic alexmatergy sources: solar, wind,
geothermal, water/tide, and water/hydroelectric.
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BE 307 - Alternative Energy Inventory and Analysis 3 Hours
This course explores the securing, storing, inventoryind) aaalyzing facilities for the
basic alternative energy sources: solar, wind, geotdemater/tide, and
water/hydroelectric.

BE 308 - Energy Site Evaluation HB8urs
This course will explore the essentials for the evalnaof energy facilities and the
effective and efficient operation of energy sites.

BE 401 - Alternative Energy Implementation and Maintenance 3 Hours
This course explores the multiple methods of impleat@n and maintenance of the
basic alternative energy sources: solar, wind, geotidemater/tide, and
water/hydroelectric.

BE 402 - Energy Efficiency and Management 3 Hours
This course introduces the student to the variety of redpibiies associated with
Energy Efficiency and Management: equipment procuremem;construction and
retrofits; effective operations and maintenance; ytittnagement; and transportation
and disposition.

BE 403 - Global Connections 3 Hours
This course will examine alternative global perspestimeissues of business
economics and the environment. It offers an exploratiaghe conflicting visions that
frequently express and suggest elements of an institufranaework that can align

the benefits of globalization with the objectiveseahanced environmental protection.

BE 406 - Capstone Project | 3 Hours
This course is the first part of the student’s Capstoogé&r The student is required

to write a formal proposal for a one-year Bio Energyjgmt; the project must be
approved and conducted (with documented log) under the supemvigios Bio

Energy advisor / teacher. The proposal will includectes, activities, timeline and
projected evaluations for the culmination of the project

BE 408 - Capstone Project Il 3 Hours
This course is the second part of the student’s CapBtapect conducted under the
supervisor of the Bio Energy advisor / teacher. The stugidrbe required to give a
formal presentation of the project and how the stubdastbenefited from the project at
least two (2) weeks before graduation. Prerequisite: BE406 Capstone Project
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Biblical Studies Courses

BS 101 - Introduction to Biblical Studies 3 Hours
This course is an introduction to the historical, litgrand theological aspects of the
Bible. Students survey the central characters and®wébiblical history, the variety
of genre and key theological themes that are emphasiti@d the Bible. Students
are also introduced to methods of biblical criticism antdrpretation.

BS 200 - Bible Survey | 3 Hours
Introduces the student to the principles and practices geeiseof the Old and New
Testament and surveys the ways the Old and New Testhre been interpreted by
the Church. Passages for exegetical practice will ploed.

BS 201 - Old Testament History and Background 3 Hours
A survey of the historical events of mankind beginning withation. (Focus: Genesis,
Exodus, Joshua, Samuel, Kings, Chronicles, Isaiah)

BS 202 - Bible Survey Il 3 Hours
Introduces the student to the history and literature oOibder estament as well as
some of the ancient manuscripts with special referembackground, history,
contents, and major teachings.

BS 204 - New Testament History and Background 3 Hours
Surveys thdistorical events of mankind beginning with the life afulethrough the
Apostolic Period and the writing of the Athanasian Créeal 481A.D.).

BS 301 - Bible Survey Il 3 Haur
Introduces the student to the history and literature olN#he Testament with an
overview of the background, history, and major teachingseoGospels, Acts,
Epistles /Letters, and Revelation.

BS 305 - Introduction to Biblical Languages 3 Hours
Introduces the student to the variety of biblical languages tisoughout the ancient
world (alphabet, writing the letters, vocabulary, mag, etc).

BS 306 - Introduction to Biblical Greek 3 Hours
Introduces the student to understanding the basic gramuhayatax of Koine Greek.
The student is made ready to use the actual Greek téxamalytic, lexical, parsing,
and other explanatory toolsPrerequisite: BS 305-Introduction to Biblical Languages
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BS 307 - Introduction to Biblical Hebrew 3 Hours
Introduces the student to understanding the basic gramhayatax of the Hebrew
language. The student is made ready to use analyticalleparsing, and other
explanatory tools for engagement with the Hebrew test.

Prerequisite: BS 305-Introduction to Biblical Languages
BS 308 - Basic Biblical Hermeneutics 3 Hours
A study of the science and methodology of interpratadiothe biblical text based on
principles found in Scripture. Prerequisite: BS10lntroduction to Biblical Studies

BS 309 — Introduction to Biblical Theology 3 Hours
Introduces the student to Christian Thought and BiblicabTdgy. Student will also
examine the interaction between the Old TestamentrenNéw Testament, the unity
of the Bible, and distinctive theological form of terious types of writings

BS 401 - Biblical Geography 3 Hours
Introduces the student to the physical and cultural geograghe diddle East
beginning with the creation of the earth and ending thhspread of the gospel
through the known world 100 A.D.

Business Courses

BUS 100 —ntroduction to Business 3 Hours
This course provides a foundation to business operationsgthi@survey of major
business functions (management, production, marketmayde and accounting,
human resource management and various support functiohs)colrse offers an
overview of business organizations and the business environstrabégic planning,
international business, and quality assurance.

BUS 110 —Principles of Finance 3 Hours
This course provides a conceptual framework of the finade@kion making process
and introduces tools and techniques of finances including fimlameithe matics,
capital budgeting, sources of funds and financial anaflysizdation in business
financial analysis. Students will review short terrd &mng term capital, finance
control, time value of money, various operation budgatslong-range budgets.
Students will be required to design their own budget regortvarious financial
departments.
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BUS 120 —Principles of Marketing 3 Hours
Students will become familiar with basic marketing ppites and concepts. Emphasis
is placed on the development of marketing strategy addjor components of the
marketing in mix (product, price, promotion and distributio8fudents are introduced
to the critical environmental factors of markets andamst behavior characteristics
that affect marketing with other functions in busin@sganizations.

Prerequisite: Business 100 Introduction to Business

BUS 205 — Fundamentals of E-Business 3 Hours
This course examines the history, basic tools, and mamsfof electronic business to
business and business to consumer transactions, eledoomigerce infrastructure,
designing and managing online storefronts, payment optieastity, privacy, and the
legal and ethical challenges of electronic business.

Prerequisite: Business 100 Introduction to Business

BUS 210 -Small Business Management 3 Hours
This course provides the basic principles of operating amégnag a small business.
Curriculum will includes buying, merchandising, pricing, prommosi, inventory
management, customer service, location decisions, andipf. Students will review
strategic planning considerations relative to operatingadl fimsiness.

Prerequisite: BUS 100 - Introduction to Business

BUS 231 —Principles of Accounting | 3 Hours
This course covers analysis and recording of businessations; accounting for
sales, purchases, cash distribution and receivables;f ésdad period summary,
adjustments, financial statements and closing procedures.

BUS 235 —Principles of Accounting |l 3 Hours
This course provides an in-depth understanding of accountigepts, assumptions
and principles for small business and corporationsrataites to stocks and bonds as
well as limited liability corporations and partnerships.e Btudent will progress to
evaluation of accounting data for merchandise inventtafgrrals and accruals, plant
assets, intangibles, payables and payroll.

Prerequisite: ACC 231 - Accounting |

92



BUS 300 — Law for the Entrepreneur and Manager 3 Hours
This course is a broad-gauged introduction to business lathamdajor law-sensitive
issues arising in the building and financing of new ventanelsthe management of
mature companies. Organizing a new company; venture ¢ajoitatacts; liability;
employment; intellectual property; public offerings and ragra public company;
antitrust; regulatory compliance and business crimesnat®nal business; buying and
selling a business; bankruptcy and reorganization; and busiispsges are examined
and evaluated.

BUS 320 — Contract and Purchasing Negotiation Techniques 3 Hours
This course covers theory, strategies, techniques ancstémt negotiating contracts,
as well as principles and practices of negotiations fgyarate or institutional
procurements. Students will utilize role-playing techniguesraethodologies. The
course will further provide students with the knowledge aiits $k successfully
negotiate the best value for the government as thely shese skills in a wide range
of mock negotiation exercises.

Prerequisite: BUS 300 - Law for Entrepreneur and Manager

Distinguished Lecture Series

DSL 103 — Introduction to Theatre w/lab 3 Hours
An introduction to the basic language and literature @thieatre. Students will have
the opportunity to interact with members of the gredieatier community in the
production of play, skits, monologues, etc. Instructor Dr. Fred Motley

DLS 130 — Music Appreciation 3 Hours
A study on the different types of music as it relatestyle and form. Students engage
in project-oriented activities to understand the sound medexture, melody,
harmony and forms of music while developing critical obagonal skills in
examining compositions of various music forms.
Instructor Mr. D&mmons

DLS 200 — Introduction to Music Entrepreneurship Jodrs
An Introduction to the wide world of music entrepreneursimg its various career
opportunities and internships. Mr. Charles Whitfiled, Hu@&each Recordings
Executive Officer, will lead the class and provide a edtof guest speakers who are
able to share their experiences and suggestions for suct¢bedMusic Industry.

Instructor Mr. Charles Whitfield

93



DLS 400 — 499 — Distinguished Lecture Series 1 Hour
(course numbers and topic titles TBA) —Individual predentactivities that provide
the student with real-life experiences as related toifipareas of life: Education,
Religions, Business, Energy, etc. (Flexible meeting hseirby presenter )

Christian Education Courses

ED 301 - Education and Theology 3 Hours
This course examines the implications of theologicappsitions, assumptions, and
traditions for the practice of Christian Education ingbbool and church. Theological
approaches to Christian Education are examined from tbpguive of knowledge
about God, revelation, the nature of the Church, humyeaamd the mission of the
Church in the world.

ED 302 — Philosophy and History of Christian Education H8urs
The student surveys the history of Christian Educatiom Biblical times to the
present, taking specific notice of the movements anttibations to the theology and
philosophy of Christian Education theory and practice.

ED 305 — Spiritual Formation 3 Hours
Theories of human development are assessed in tétmsirocontributions to
understanding and encouraging growth and development in tisti@nlife. The
student will also focus on the individual’'s own spirité@mation in grace through
Bible study, prayer, personal discipline, the reading wbtienal classics and small
group interaction.

ED 307 — Teaching Methods and Materials 3 Hours
This is a practical course designed to train studentsmg @siange of teaching and
learning methods and approaches. Special attention is @\appropriate
methodology for age groups, and to choice of methods to mgpielearning goals

and objectives.

ED 310 -Christian School and the Law 3 Hours
This course introduces students to the legal framewerdkdith public and Christian
education. The student will be able to see that educist@wital part of a
governmental system and will be better equipped to understamditfns and types

of law under which society functions.
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ED 312 — Current Issues in Christian Education Hours
Students explore current issues in the field of Chnst@ucation. Topics to be studied
and reading assignments will be determined by the instrafteyrconsultation with
students enrolled in the course and a review of curremti$rand demands of
education.

ED 401/402 — Educational Practicum I, Il 3 Hours each
The student is expected to participate in the Educationi®racfor two (2)

semesters. The student plans, prepares for, conducts/adndtes an educational
ministry event of the student’s choosing based on appodvatulty supervisor.
Research paper and detailed lesson plans are requireccahtpketion of the second
semester.

ED 403 -Curriculum and Curriculum Design 3 Hours
This course introduces students to the principles of clune development and
structure and surveys available curriculum resourcesdfacagion in the Christian
School and the church.

ED 404 -Educational Tests and Measurements 3 Hours
Evaluation and assessment principles and practicestaggated within a Christian
education ministry context. Students are given opporttmigngage in the
assessment of current evaluative and assessment tools.

ED 415 — Practicum Seminar 0 Hours
The student will attend a group seminar with opportunity toesegperiences of
Christian Education with other students. Problems andemobblutions are
discussed.

General Studies Courses

GS 098 - Developmental Reading 0 Hours
This course is designed to assist the student to strengaiseanacademic reading
competencies required for Post-secondary level acadeuie st

GS 099 - General Mathematics 0 Hours
This course is designed to strengthen the student’s maticahskills and proficiency
levels. Students use formulas to solve problems; condiuensions of geometric
shapes; use charts, tables, graphs, and statisticaldaelsresent and analyze data;
analyze various financial data; perform basic algebraicatipes; solve linear
equations and rearrange algebraic formula.
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GS 100- English Composition | 3 Hours
This course is designed to improve the student’s abilityrite clearly, read critically,
and to speak effectively. Writing composition focuseslallsgequired for effective
writing in a variety of contexts with emphasis ompesition, analysis, and
argumentation. The student is further introduced to @teoif research skills and
MLA writing formatting.

GS 101 - English Composition |l 3 Hours
This is a continuation of English 100, providing student oppdstiaiexpand their
writing skills and ability to read, write, and speak effedy. More emphasis is
placed upon MLA writing formatting.

Prerequisite — COM 100 English Composition |

GS 102 — Basic College Mathematics 3 Hours
This course is foundational to the understanding and applicaticollege
mathematics. Students cover topics such as exponengifging algebra
expressions, special produces; factoring and solving limehg@adratic equations,
special topi9cs in geometry, such as inequalities and progmessi

Prerequisite — Math placement test or GS099 General Math

GS 103 - College Algebra 3 Hours
This course is a continuation of the skills learne@8Mat 100. This course is to be
taken the semester following the completion of GS MHt.

Prerequisite - GS Mat 101 or placement test

GS 104 - History of the United States 3 Hours
This course examines the History of the U.S. since 18@fiptiag with the promises

of Reconstruction and continues through the struggléseda?d' century largely

defined by Cold War politics and militarism.

GS 110 - New Student Seminar 1 Hou
This seminar is designed to assist new students in dengltp necessary tools for
making a good adjustment to College life both academicadlysacially. Focus is
placed upon the process of decision making, selecting a omjose of study and
exploring possible career opportunities.

GS 111 - Physical Activity 1 Hour
This course is designed to introduce the student to ayafisport activities seeking
to encourage a life-long enjoyment through physical activities
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GS 112 - General Biology w/lab 4 Hours
This course is designed to present the common concefpts tatural sciences and the
relationship to basic chemical and physical principleklae processes. Human
anatomy and physiology, development and principles of gsnate investigated.
Emphasis is placed on the diversity of life and itgiari

GS120 — Art Appreciation dits
This course centers on the elements of design, coneaptprinciples of visual art
forms. Students engage in project-oriented activities denstand principles such as
color, line, and form while developing critical observa#ibskills in examining works
of art in different media.

GS 121 - Introduction to Ethics H®urs
This course is an introduction to traditional theoried problems in the field of moral
philosophy. Students examine the meaningfulness of ethgmwise and explore
what makes an action right or wrong, good or evil. t€mporary ethical issues are
explored

GS 122 People and their Environment (Geography) 3 Hours
This course provides a survey of earth environments (atmesgaed, water) and

how each varies spatially and how people interact ivitbontemporary economic,
political and social patterns and problems are also exani

GS 130 - Computer Literacy H8urs
This is an introductory course for understanding and develaoimgputer
fundamentals, word processing, spreadsheet, data basthandnhicrocomputer areas.

GS 131 - World Civilization | 3 Hours
This course covers the history of mankind from the estriimes to the Renaissance.
Primary focus is upon the progression of events and ocotfitenents of Africa, Asia,
and Europe.

GS 132 - World Civilization 1l 3 Hours
This course covers the period of human history from #heai®sance to the present
era. The western hemisphere is examined in beingeaviesl expansion of earlier
civilizations.
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GS 135 - College Algebra and Probability 3 Hours
This course includes systemic concepts in integers, grougs, imegral domains and
fields as well as, the analysis and interpretatiostatistical data, central tendency and
dispersion, basic probability concepts and laws, randampling and statistical
inferences.

GS 140 — Economics 3 Hours
This course is designed to acquaint the student with hasitidns and responsibilities
of economics and economic systems and how they teldigcal policy.

GS 141-142 - Pre Calculus for Science / Mathematics Majors 3 Hours each
These two course deal with real numbers and graphsjdoacpolynomial and

rational functions, exponential and logarithmic functiassvell as a review of
trigonometric functions. Prerequisite: Math Assessment Test

GS 151 - Introduction to Physics (w/lab) 4 Hours
The student is introduced to the science of the mateodt, matter and motion.
Among the many divisions of physics explored will inclutigtht, heat (energy)

sound and kinetics. The laboratory experience provides apygrfor the student to
apply basic principles, understanding and knowledge to dietufaojects.

GS 152 - Physics (w/lab) 4 Hours
The student is continues the study of the science oh#terial world, matter and
motion. Among the many divisions of physics explorellimclude: Atomic energy,
hydraulics, pneumatics, engineering and biotechnologies.lalloratory experience
provides opportunity for the student to apply basic principledenstanding and
knowledge to simulated projects.

Prerequisite: GS 151 - Introduction to Physics (w/lab)

GS 161-162 — Chemistry | and Il (w/labs) 4 Hoursleac
The fundamental chemical and physical principles of inogehemistry are studied.
A basic foundation of atomic theory, gas laws, etettemistry and thermodynamics
are utilized in the writing of chemical formulas, pethg reactions, and solving
problems. The laboratory experience provides opportunitshéostudent to apply
basic principles, understanding and knowledge to simufatgects.

GS 200 —Environmental Conservation: Resource Management (Geographygurs
This course focuses on resources in relation to populatiStudents review policies,
practices and constraints in natural resources develd@ndrenergy crisis.
Prerequisite: GS 122 — People and Their Environment (Geography)
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GS 211 - Wellness and Fitness 2 Hours
This course introduces basic health concepts (disetrsesd]j exercise, obesity, drugs,

etc.) as related to personal wellness and fitness.h&smpis on personal responsibility
for health behaviors, knowledge and decision-making.

GS 230 - World Literature 3 Hours
This course is designed to introduce the student to the fajos of literature
including fiction, poetry, and drama. Students are to de\aiogppreciation for the
differing forms of literature and be able to analyze aelpret the literary works.

GS 231 - Foreign Language - Spanish | 3 Hours
This course introduces the fundamentals of grammar arsh#ie linguistic skills
necessary for spoken and written Spanish.

GS 232 - Oral Communication 3 Haur
Students receive training in the skills essential feative and efficient oral
communication: articulation, pronunciation, enunciatioral interpretation, and
delivery techniques.

GS 233 - Foreign Language - Spanish I 3 Hours
This is a continuation of GSL 131 — Spanish I. Studentsase their proficiencies of
the Spanish language as they are also introduced to theecofl Spanish-speaking
countries. Prerequisite: GS 131 — Foreign Language - Spanish |

GS234 - Introductory Environmental Science w/lab 4 Hours
This course encompasses investigation into the eartiriatel, atmosphere, renewable
and non-renewable resources, flora and fauna and theelat®nships of man and
human activity with the environment.

GS235 - Physical Science w/lab 4 Hours
Introduces the student to the study of natural laws and gges®ther than those
peculiar to living matter.

GS 241 — Calculus 3 Hours
This course includes analytic geometry, graphs, functitingts and continuity,
differentiation and logarithmic functions as it is ap@lwith other applications to
physics, material and motion.

GS 410 - Senior Seminar 1 Hour
This seminar is designed to prepare potential graduatdseforansition from the
undergraduate classroom to the world of career building agtHduate studies.
Prerequisite: Senior Standing
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Management Courses

MGM 310- Entrepreneurship and Innovation 3 Hours
This course introduces the student to basics every manages to understand to
manage technology driven innovation and entrepreneurshgpor kbpics include:

how the innovation process functions; organizing and magagnovation within
existing firms; creating entrepreneurial companies; anchgopith the strategic
challenges facing all innovators. Prerequisite: BUS 100 - Introduction to Business

MGM 370 —Financial Management of Organizations 3 Hours
This course presents the financial management of thadassfirm, primarily as it
relates to small businesses and entrepreneurs. Stwdketsver financial goals of
the company, its economic and legal text, analysigiah€ial statements and the
efficient management of capital resources and investweititin the risk-return trade-
off. Topics will be reviewed in theory and using anabfttiechniques as well as
through financial markets and institutions.

Prerequisite: BUS 210 — Small Business Management

MGM 400-401 —Entrepreneurship and Internship Seminar | & I 3 Hars each
Students will investigate the alternative areas of biow®ying and the variety of
business opportunities in preparation for their choserecéisdd. Students will work
on specific projects that are designed to research ahdeothe potential of their
chosen target business. Skills in resume writingrigwing, marketing self and
appropriate personal presentation will be explored.

Prerequisite: Successful completion of 90 hours in the program

MGM 430 - Feasibility Analysis and Business Planning 3 Hours

This course examines successful organization by improvingneorgation between

business stakeholders and developers through comprehensivememis analysis

and documentation and by providing structured testing and qaa$ityance.
Prerequisite: MGM 310 — Entrepreneurship and Innovation

MGM 470 —Social Entrepreneurship 3 Hours
This course helps the student develop skills and competefwi creating developing,
presenting, implementing and measuring the success af sgwvations. Focus is
upon social impact (education, healthcare, economidal@vent, environment, the
arts, etc.), support organizations involved with sociahge and the integration of
social impact work into the private business sector.

Prerequisite: MGM 310 — Entrepreneurship and Innovation
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MGM 480 — Entrepreneurial Finance 3 Hours
This course examines the elements of entrepreneuriatndocusing on bio-energy
based start-up ventures, and the early stages of compagigmieent. The student
will answer questions which challenge all entreprenebosy much money can and
should be raised; when should it be raised, and frormwiadhat is a reasonable
valuation of the company; and how funding, employmentreots and exit decisions
should be structured. Students are prepared for in-deplysanof the structure of the
private equity industry. Prerequisite: MGM 370 Financial Management

Pastoral Care Courses

PC 201 - Orientation to the Pastoral Ministry 3 Hau
This is an introduction to the work of the Pastor withia lbocal congregation: death
and dying, aging, grief, sickness, family strife, etcajdl goals include the spiritual
formation and personal growth of the caregiver and tkieldpment of a holistic
approach to the pastoral care of persons.

PC 204 - Christian Education Ministry 3 Hours
This is a basic course in the foundational elemen@hoiktian Education within the
church. Biblical and theological foundations for Chaisteducation as a servant
ministry are examined.

PC 404 - Pastoral Ethics and Etiquette 3 Hours
This course probes ethical issues which Christian leatesunter in multiple

ministry settings and in working with other professignéssues included are
confidentiality, liability, right to life, AIDS, euthangs living wills, etc.

PC 408 - Principles of Church Government 3 Heur
This course examines the biblical model for church govenhm8tudents are
encouraged to develop an appreciation of the church heritagertables them to be
sensitive leaders within the church. Special attenti@iven to the government,
discipline, and worship of the Christian faith.

PC 409 - Homiletics and Sermon Preparation 3 Hours
This course provides an introduction to the major compasriargermon preparation
and delivery. Special attention is given in developing ddgiblical understanding

and exegesis of chosen Scripture text.

PC 410 — Pastoral Counseling and Crisis Intervention 3 Hours
This is an introduction to the uniqueness of Pastoral etingsn Crisis. Basic
counseling theories, models, and techniques are reviewea Watius upon the
pastor’s role in the treatment and healing processdsdéia crisis.
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PC 421 - Divine Worship 3 Hours
This course explores the history, theology, form andesdrof Christian corporate
worship from an Evangelical perspective. Theology andipeacf worship services
of Word and Sacrament are examined.

PC 425 - Basic Church Administration 3 Hours
This course is a study of Christian leadership as itagkat the administration of the
Christian Church. Emphasis is placed upon organizataymalmics, conflict
management, spiritual formation, leadership skills, aadagement practices.

PC 428 and 429 — Supervised Ministry Practicum 0 Hou
This two (2) semester, Supervised Ministry Practicunrstfiee student the
opportunity to work in a structured ministry settinghnain approved supervisor.
Students will have opportunity to integrate theory and pmctianinistry. This
practicum must be completed prior to graduation.

Practical Theology Courses

PT 231 - Introduction to World Religions 3 Hours
This course is an objective survey of the major refigiof mankind with emphasis on
the historical development and current forms of HinduShntoism, Confucianism,
Judaism, and Islam.

PT 307 - Christian Life: A Study in Spiritual Disciplines 3 Hours
This course examines transformation of life of thevirmhlial with a focus on the
individual's personal spiritual formation and growth thro@jble study, prayer,
personal discipline, devotional classic reading, anallsgroup sharing.

PT 312 - Principles of Christian Leadership 3 Hours
This course is a study of Christian leadership as itagkat the ministry. Emphasis is
placed on organizational dynamics, conflict managenspnttual formation,
leadership skills, and management practices.

PT 412 - Theological Research Methods 3 Hours
This course examines the contribution of empiricalaegeto the task of gaining a
better understanding of problems encountered in miniRegearch design, statistical
tools for analysis and interpretation of research degaxamined and applied.
Emphasis is placed on defining and understanding reseatablga and strategies; as
well, as being able to analyze and interpret, reseateh da
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PT 414 - Introduction to Christian Missions 3 Hmu
This course examines the biblical model for missiomainistry: foundations,
strategies, anthropological insights, and mission jgetire examined.

PT 416 - The Church and Society: Evangelism in Action 3 Hours
This course is a study of the nature and practice of elramgi@ the Christian church
and society. Attention is given to the Biblical basigvangelism, spiritual
development principles in evangelism and the methods\aloping evangelism as a
part of the Christian life and church.

PT 418 - Integrative Ministry Project 3 Hours
The student will have opportunity to work under the supervisidheocourse
professor and the local church leadership in a self-dedignnistry project.

Theological Studies Courses

TS 302 - Christian Ethics 3 Hours
This course examines the nature and principles of Gimistihics and the application
of these principles to current social issues

TS 303 - Church History Survey | 3 Hours
This course surveys the history of the Christian chumm fapostolic times through
the Reformation Era.

TS 304 - Church History Survey I 3 Hours
This course surveys the history of the Christian chuxaim fPost Reformation Era to
the Present Era.

TS 401 - Christian Doctrine Survey | 3 Hours
This course begins an overview of the doctrines of times@ian faith. Using Biblical
constructs, historical developments, and confessioatdraents, students explore
introduction to the Doctrines of Revelation, Scripturamanity, and the Church.

TS 402 - Christian Doctrine Survey |l 3 Hours
This course continues the overview of the doctrineb@fGhristian faith. Using
Biblical constructs, historical developments, and condesgistatements, students
explore the Doctrines of God, Christ, The Holy SptBalvation, and the Last Things.
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M.S. Ed. — Leadership — Hunter College
M. EdLD — Winthrop

Richards, Jeffrey, Dr. ..................
B.A. Florida Bible College
B.A. Pheiffer University
Th. M. Dallas Theological Seminary
D. Philosophy. — Drew University
Ph.D. - Drew University
Dr. Theology — Phillip Universitet at Marg

veeeee.....Interim VPAA, Professor of Religion

Tabelech Shipp ..o Instructor of Science
B.S. North Carolina A & T State University
M.Ed. Life Sciences — University of Maryland
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Harvey Shropshire .............coceiiei. Professor of Biblical Languages / Ethics
B. A. Biblical Languages - Gardner-Webb University
M.Ed. Special Ed. - University of North Glara at Charlotte
Th. Divinity - New Life Theological Senary

Daniel Talbert ... ..o Instructor of English
B.A. English - University of North Carolina at Charkott
M.A. English Ed. - University of North Cara at Charlotte

YVONNE TraCeY ...viniviieiiiiiie e e VP for Student Affairs, Orientaion
B.A. Business — lona College
M.S. Theological Studies — Hood Seminary

Watson, Gonda ..........coooviiiiiiiiiii e Instructor for Information Systems

B.S. Civil Engineering — University of Liberia
M.S. Informational Systems — Strayédniversity
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